ANNEXURE-?
(of NBRC Bye Laws)

(under Clause 30 of Bye Laws of Nanona! Brain Research Centre)

1. SHORT TITLE AND COMMENCEMENT
These Rules may be called “National Brain Research Centre Recruitment Rules-2018".

They shall come into force from the date of notification by the institute with the approval
by the Government of [ndia.

2. OBJECTIVES:

1. To meet manpower requirements of the Institute by recruiting competent employees
in terms of requisite capabilities, skills, qualifications, aptitude, merit and suitability
with a view to fulfil Institute’s objectives.

il. To attract, select and retain the best talent available keeping in view the changing
needs of the Institute.

iii. To establish an objective and reliable system of selection.

iv. To integrate growth opportunities of the employees with fulfilment of Institute’s
objectives.

v. To provide for a system which 1s, fair, objective and transparent in matters of
promotion of employees.

vi. To ensure compliance with relevant Government policies and directives on
recruitment and promotion.

3. DEFINITIONS and ABBREVIATIONS
In these Rules unless the context otherwise requires the following terms shall mean as
under
1. Approving Authority: shall be as spemﬁed at Clause 12 to these Rules,
il. Appointing authority: shall be as specified at Clause 12 to these rules and shall be
that authority who is holding charge in regular capacity under these rules.

iii, Bye Laws: shall méan the Bye Laws framed and amended from time to time having
the approval of the Government Department under whom the Autonomous Institute
lies.

iv. Cadre: shall mean as total strength of a service (in all relevant grades ie. from
lowest to highest grade comprismg lowest recruitment grade to highest recruitment
grade) or a patt of a service sanctioned as a separate unit

v. Centre: shall mean the National Brain Research Centre

vi, Competent Authority: In relation to exercise of powers under these rules shall
essentially be the Minister- in charge of Department of Biotechnology/Ministry of
Science and Technology or any such authority to which such power is so delegated.

vii. DBT: shall mean the Department of Biotechnology under Mlnlstry of Science and
Technology, Government of India.

viii. Departmental Recruitment Committee (DRC): Shall be as per DBT instructions
issued vide OM dated 19.07.2016 or DoPT/CVC from time to time, prov1ded that
CVO of NBRC shall not be part of any such selection commiittee.

ix. Departmental Promotion Committee (DPC): Shall be as per DBT instructions
issued vide DBT OM dated 19.07.2016 or DoPT/CVC from time to time, pmvided
that CVO of NBRC shall not be part of any such committee.

X. Director & Vice-Chancellor: shall mean the Director &Vice-Chancellor of the
Institute.

xi. DoPT: shall mean the Department of Personnel and Training, Government of India.
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xXii.

Duty Post: shall mean all the posts which are included in Schedule 7/1 of schedule
to these rules,

EFC: shall mean the Expenditure Finance Committee of the Government.
Government; as defined in Clause 2(1i) of the NBRC Bye-laws.

Governing Council: shall have the same meaning as defined in Memorandum of
Association and the Bye Laws of the Institute.

Levels: means level of posts specified in the Schedule-7/1-4 to these Rules as per
7"Pay Commission pay matrix,

MHA: shall mean Ministry of Home Affairs under Government of India.

MEA: shall mean Ministry of External Affairs under Government of India
Recruitment Rules (RRs): shall mean the Rules framed by the Governing Council

for the purposes of appointment to the duty posts specified in the Schedules to these
Rules and approved by the Government. ‘

Schedule: shall mean the Schedules attached 1o these rules.

SCSC (Search-cum-Selection Commiitee): shall have the same meaning as defined
in DoPT OM No AB 14017/11/2004-Estt.(RR) dtd 30.07.2007, 21.10.2015 &
06.04.2016. Director &Vice-Chancellor of the Institute shall been essential
member of the committee for appointments to posts in Level-14 and above except fo
appointment for the post of Director. The SCSC shall be got approved from Minister
in Charge.

The expressions “Scheduled Castes”, “Scheduled Tribes”, “Other Backward
Classes” and the “The Persoms with Disabilities” shall have the meaning
respectively assigned to them in the Constitution of India/Acts of Parliament.

4, CONSTITUTION:

i, . The continuous service rendeted by all faculty/officers/staff holding different categories
of regular posts in NBRC, on the date of commencement of these Rules shall be deemed
to have been appointed to the posts under these Rules in the scale as per the schedules
corresponding to their posts at the initial constitution and shall be counted for the purpose
of promotion, confirmation, NPS/contributory pensien. fund, efc., as applicable.

ii. On the date of commencement of these Rules, such of the persons who have been
engaged/appointed with due process in terms of extant instructions of Government of
India on regular or on contract basis to Duty Posts and who will be appointed* in terms
of these Rules shall constitute the tota] operational strength of the work force of the
Institute.

(*: shall also include comtractually appointed persons on the rolls of the Institute before
commencement of these Rules, whose appointments are recommended for confirmation and
regularization by a duly constituted three member commiitee so constituted 90 days before
the end of the contract period with the approval of the Approving Authority. Minutes of the
commitree shall be approved by the Approving Authority with the purpose of absorbing them
permanently in the Institute. In the interest of administration and with the mutual consent of
the contractual employee, Director, NBRC may constitute the confirmation committee (for
all such employees in Level 134 and below) at an earlier date before the end of the
contractual period which is not earlier than 90% of the successfil completion of total
contract period. 100-50% benefit of period spent on contract basis after regularization of
services in the grade is to be counted for eligibility for promotion to next grade).

5. SCHEDULES to these Rules: are detailed as under:

1.

Schedule-7/1*: Position of Posts created with the approval of the
Cabinet/Department of Expenditure.
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1il.
v,

Schedule - 7/2: Appointment to posts in Scientific Cadre.
Schedule - 7/3: Appointment to posts in Technical Cadre
Schedule - 7/4: Appointment to posts in Administrative Cadre.

v. Schedule-7/5: Department of Expenditure letter DOE Notesheet No, MOF (Exp)

V1.

Dy. No.1153/E.Coord.1/99 dated 11.11.1999 for creation of the post of Director. |

Schedule 7/6: DBT letter ref. no: as per Schedule 7/1for creation of other posts.
(*provided that the Institute shall take necessary steps lo get the appraval of the Depariment for revival of
positions whose currency has lapsed and has been pointed out by C&AG L.No ..../FS/NBRC/Creation of
Post/2018-19/212-213 dated 29.05.2018 communicated vide US/Finance L.No BI/08/2018-1FD dated

07.06.2018 (Copy enclosed) and shall not initiate any exercise lo fill up any vacant post whose currency
has since lapsed.)

6. ELIGIBILITY NORMS:

Shal! at all times conform to provisions of Para 8 of DBT OM No BT/AI/14013/3/2011
dated 19.07.2016 w.r.t. NATIONALITY, AGE, EDUCATIONAL QUALIFICATIONS
and extant DoPT instructions on the subject. Work experience if required, shall be
counted from the date of acquiring minimum educational qualifications as on the closing
date of advertisement notified for filling the post.

7. LEVELS (7th CPC scales), AUTHORISED STRENGTH

i

The designation and Levels for Scientific, Technical and Administrative posts are
detailed vide Schedule 7/1-4 of these Rules.

ii.  The orders for creation of these posts are detailed vide Clause 5 (v-vi) of these Rules.
{ii.  Notwithstanding anything contained in Clause 7(i-ii) of these Rules, the Government

may by notification.
a) Malke addifions, alterations, substitutions or modifications to the number of
sanctioned duty posts or grades, designation and Pay scales of duty posts
specified in Schedule 7/1-4 of these Rules.

b) Appoint any officer to a Duty post in the appropriate grade against the
sanctioned post of the Institute.

8. FUTURE MAINTENANCE OF THE SERVICE AND METHOD OF

RE

i.

il.

iil,

CRUITMENT FOR SCIENTIFIC CADRE POSTS:

From the commencement of these rules, all the initial appomtments to be made in
Levels by method of direct recruitment/functional promotion/ deputation (including
Short-term Contract) as specified in the Schedules to these Rules.

The particular method of appointment (by Direct Recruitment/Promotion/
Deputation/Contract (inciuding Short-term Contract) or Absorption to any level and
is detailed in the Schedules to these Rules.

Posts which are essentially to be filled by direct recruitment method in any level shall
not be exempt from the purview of reservation, unless otherwise specified in
Schedules 7/2-4. Reservation rules for members of Scheduled Caste/Scheduled
Tribes/Other Backward Classes shall be applicable in terms of extant DoPT
instructions cireulated vide DBT OM no BT/AI/14013/3/2011 dated 19.07.2016 and

as amended from time to time and any other guidelines/rules/regulations issued by
GOI from time to time.

iv.  Scientific cadre posts in Level-11 to Level-14 detailed vide Schedule- 7/2 of these
Rules shall be eligible for appointment under the Modified Flexible Complementing
Scheme-2010 as per extant DoPT instructions and amendments thereof.

V.

Upper age limit for unreserved candidates shall be as per extant DoPT instructions
for all posts to be filled by Direct Recruitment/Deputation method. Age relaxations as
per DoPT OM No. 15012/2/2010-Estt. (D) dtd 27.03.2012 and as amended from time
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vi.

vil,

viii.

ix.
X.

xi.

xit.

to time for candidates belonging to SC/ST/OBC, Physically Handicapped and Ex-
serviceman shall be applicable.

Upper age limit shall not be applicable for existing employees of the Institute or any
employee of Department of Biotechnology if they apply for the posts of the Institute
under these rules which are proposed to be filled by Direct Recruitment/Deputation
method. Upper age limit may be relaxed by 01 years in case of exceptional and
meritorious candidates by the approving authority prior to appointment for positions
in Level-14 and above.

Edycational Qualifications required for chgzbihty are detailed vide Schedules7/2-4 of
these Rules. Equivalence of qualifications as in vogue for appointments under the
Central Government shall be applicable for the purpose of determining equivalence
of qualifications.

The residency perlod required for the promotions to higher grades and eligibility
norms are detailed vide Schedules7/2-4 of these Rules.

Composition and level of DRC, DPC shall be as per Clause 3(viii-ix) of these Rules.
For detailed procedure for recruitment, periodicity between two recruitments
approval shall be obtained from the Appointing authority before advertisement.
Instructions contained vide DBT OM No. BT/01/71/2016-PVC dated 23.01.2017 and
other instructions issued by the Department of Biotechnology, DoPT, CVC in matters
of recruitment, and MHA for filling up of posts in Rajbhasha Cadre shall be strictly
adhered to as and when these instructions are issued.

Application Fees for candidates applying for posts to be filled by open advertisement:

Applying for - Level 9 and | Level  -10 | Level 14 and

Below and above above
Unreserved candidates Rs 200/- Rs 300/- Rs 1000/-
SC/ST/OBC/Women Rs 100/- Rs 300/- Rs 500/-
candidates

Unreserved candidates from | USD $15 USD $30 -USD-$30
abroad with OC] Status
SC/ST/OBC/Women USD $10 USD §20 USD $20
candidates from abroad with
OCI Status
a, All efforts to be made by the Institution to have posts filled by open
advertisement to be a cost neutral exercise.
b. The fee structure shall be reviewed every 02 years by a duly constituted
committee under the chairmanship of the Director & Vice-Chancellor.
¢, The directives of Govt. of India as amended time to time shall follow.

9. METHOD OF SELECTION
i, The method of appointment for all the positions viz. Level 13 A and below as detailed at

Schedules7/2-4 which are to be filled by open advertisement shall be in terms of extant

DoPT instructions circulated vide DBT OM no .BT!'AI/14013H'3J'2011 dated 19.07.2016
and as amended time to time.

ii. Committees constituted for the purposes of rccrultmcnt/promotlon shall be in conformity
with the Schedules of these Rules as well as Clause 3 (viii and ix) of these Rules.

i, CVO of the Institute and any official of the Institute whose name is figuring in the agreed

tist or is not clear from the vigilance angle shall NOT be member of any such committee.
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iv.

Vi.

vil.

viii,

ix.

xi.

xiil.

Xiv.

XV.

10.

'No person who is a recipient of grants or funding from the .Ministry concerned i.e. (DST,

DSIR-CSIR or DBT) or who is closely related to such a recipient shall be invited as a
member of any such appointment Committee.

Complete transparency shali be observed in the all appointments.

The posts mentioned in the Schedules shall be filled by positive act and shall be
advertised/motified before being filled up after due approval from the Approving
Authority.

There shall be no change in vacancy or any of the procedures (including criteria of
eligibility, qualifying standards ond criteria of empanelmentjonce the recruitment or
promotion has been initiated by way of advertisement/notification, and the conditions
mentioned in the advertissment/notification shall be strictly adhered to except with the
approval of Competent Authority. .

The actual method of appointment by direct recruitment/promotion/deputation/
absorption/contract including application fees, experience, qualifying eriteria for
recruitment as well as promotion for unreserved/reserved/physically challenged/ex-
servicemen candidates shall be elaborated in detail by separate orders and shall be in
conformity in terms of extant DoPT  instructions circulated vide DBT OM no
BT/A/14013/3/2011 did 19.07.2016 and issued thereafter. The same shall be got
approved from the Approving Authority before actually recruiting/promotiing any
candidate/employee.

The panel recommended by the DRC/DPC prepared in order of merit for all posts below
Level 14 shall be got approved from the Approving authority before being implemented
and shall be valid for a period of one year.

Offer of appointment/promotion shall be made only for those posts which have been
advertised/notified.

Rased on the recommendation of the Selection Committee, the Governing Couneil orthe
Director & Vice-Chancellor, as the case may be, shall have the power namely (2) to
appoint any or all of the candidates selected to scientific posts immediately or. within a

period of one year (b} to sanction up o five non-compounded increments to candidates
with exceptional merit.

Appointments shall be made by the Appointing authority. _

There shall be a minimum gap of 06 months between (wo cycles of
recruitment/promotion (from the date of advertisement/notification till approval from
approving authority.)

All recruitment/promotion exercise once initiated shall be compuisorily finalized before a
maximum period of 08 months for recruitment and 04 months for promotion unless

“stayed by orders of Court or otherwise by the Government. Efforts shall be made to

£ nalize the exercise in minimum period by observing all due procedures in a transparent
manmner.

In case of shortage of staff/difficulty in filling of posts, if considered necessary,

relaxation of eligibility conditions with prior approval of the Approving Authority shall

be obtained before any norms are relaxed/modified and that too before the same is
advertised or notified.

DETERMINATION OF MERIT BEFORE APPOINTMENT
i, In case of selection of two or more candidates in the same Grade on the same
date, the recommendation shall invariably be made in order of merit of selected
candidates for the purpose of determining seniority. In case, the marks obtained
are same then merit among such candidates shall be decided as under:

a) Age : Elder one will be placed above in merit, if the candidates have same
date of birth then,
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11,

12.

13.

ii,

b) By experience and if the same is also same then the names of candidates shall
be arranged in order of merit alphabetically to determine merit and seniority.
The Selection Committee recommendations when approved by the Approving

Authority shall remain Vahd for a period of one year from the date of such
approval.

FIRST APPOINTMENT:

1.

.

For all cases of Direct Recruitraent for the Level 14 or below shall be in conformity
with terms of extant DoPT instructions circulated vide DBT OM no
BT/AI/14013/3/2011 dtd 19.07.2016 and as amended time to time.

All appointments in the Institute will be subject to the selected candidates being
found medically fit by the specified medical authority.

APPOINTING AUTHORITY AND APPROVING AUTHORITY:

i

ii.

i1l

For Director & Vice-Chancellor: Chairman, Governing Council after the
approval of the Appointments Committee of Cabinet, Govt. of India,

For all posts in Level 14 and above: Chairman, Governing Council with the
approval of the Minister-in-Charge of the Department of Biotechnology, Govt. of
India.

For positions from Level 11 to Level 13A: Director & Vice Chancellor of NBRC
with intimation to Chairman, Governing Council,

iv. For positions at Leve} 10 and below: Director/ Vice-Chancellor of NBRC,

PROBATION AND CONFIRMATION:

1

ii.

it

iv.

A candidate/staff member on initial appointment by direct recruitment /Contract
including Short term contract (>2 years period) (except for the post of Director)
shall be on probation for & period of two years from the date he/she assumes charge
of the post. :

Notwithstanding anythmg contained in rules above, the probation period of a staff
member may be terminated or extended for a period not exceeding two years with
the approval of the authority defined at Clause 13 (v) of these Rules.

If the probation is terminated, whether at the end of the normal probationary period
or at the end of the extended period.

a) The services of the probatloner if he was directly recruited, will be
terminated forth with, and
b) If the probationer was an employee of the Institute and was appointed as an
internal candidate, he/she will be reverted back to his earlier post/ grade.
There shall, in each case of satisfactory completion of probation, be a written order
to that effect confirming successful completion of probation period. The order shall
specify the date on which the probation is deemed to have been satisfactorily
completed. In the absence of such an order, the probation period will not be
deemed to have been. confirmed meaning thereby, that confirmation of probation
period is not automatic but shall be done by a positive act with due process after the
Departmental Confirmation Committee formed with the approval of the Approving
Authority recommends the same. In any case, such a committee shall always be
formed at least 30 days before completion of probation period or extended period
of probation. The committee shall make its recommendations within 2 weeks of its
constitution. _
All cases of confirmation of probation shall be approved by
a) Chairman, Governing Council for posts in Level-14 and above,
b) Director & Vice-Chancellor for all posts below level 14,

S0
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14.

15.

vi.

vii.

vill,

ix.

The Approving authority shall approve the recommendations of the confirmation
commitiee. In case, the approving authority does not agree with the
recommendations of the confirmation committee, he/she shall record reasons in
writing before disapproving the recommendations and terminating the services of
the probationer forthwith.
The services of the probationer shall be confirmed on the date mentioned in the
order for confirmation, only after which he/she shall be deemed to be a confirmed
employee of the Institute till resignation/death/superannuation whichever is earlier.
Only confirmed employees shall be eligible for promotion in the order of seniority
subject to meeting eligibility conditions of minimum service in the grade as
detailed at Schedule-7/2-4 of these Rules, subject o the clearance from vigilance,
. minimum grading of good in his/her annual performance report for last 04 years
and on recommendations of duly constituted DPC. _
Services of contractual employees shall be governed by contract agreement terms
and conditions signed by the employee with the Institute during the period of
contract and not by these Rules unless such employees are duly confirmed.

NATIONALITY.:

i)
i)

Only Indian citizen shall be eligible for appointment for all Technical and
administrative posts are detailed in Schedule 7/1.

Indian citizens and persons with OCI status shall be eligible for appointment for all
Scientific posts detailed in Schedule 7/1 subject to the condition that for all
appointments to posis in Scientific Cadre of persons who are having Overseas
Citizen of India (OCI) status, prior necessary clearances from Ministry of Home
Affairs (MHA) and Ministry of External Affairs (MEA), or any authority specified

by Government of India from time to time should be in place before appointment is
offered to such individuals. .

METHOD OF APPOINTMENT BY DEPUTATION/ABSORPTION: Subject to the
candidate having educational qualifications and experience as specified in the Schedules,
candidates from other Central Government/State Government, Ministries / Departments,
Semi-Govt, Organizations, Universities, Research Institufions, Autonomous Bodies,
Public Sector Undertakings, can be taken on deputation basis provided that:

a)

b)

The period of deputation shall be subject to a maximum of three years, which can be
extended up to a maximum period of five years only after the written consent of the
incumbent and lending organization.

The total period of deputation including the period of deputation in another ex- cadre -
post held immediately preceding this appointment in the same or some other
organization/department shall not normally exceed 3 years unless extended up to the
prescribed maximum period of 5 years with consent of the candidates and the lending
organization. The terms and conditions for tenure of deputation shall be as applicable
in terms of extant Govt. of India instructions issued from time fo time.

Subject to the approval of the lending
Ministries/Departments/Organizations/Institutions etc. as also the willingness of the
incumbent, the candidate can be absorbed in the Institute at any time during the
period of deputation against a vacant post, if selected by the Selection Committee.
Candidate appointed on deputation shall not have any claim for any promotion during
the period of deputation. However, such candidate may be considered for promoticn
in case of absorption, after such absorption takes effect.

In the case of a person, who is initially taken on deputation and absorbed later, his
seniority in the grade in which he/she is absorbed wiil normally be counted from the
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16.

b))

K)
J

m)

-deputation basis:
-dbove, : 5
‘During the period of Deputation, the candidate’s term shall be regulated by the

date of absorption. If he has however been holding already (on the date of
absorption) the same or equivalent grade on regular basis in his parent department,
such regular service in-the grade shall also be taken into account in fixing his
seniority subject to the condition that he will be given seniority from the date he has
been-holding the: post on deputition.or the date from which he has been appointed on
regular basis to the same or equivalent grade in his parent department whichever is
earlier.

Fhe departmentat candidates in the feeder category who are in the direct line of

-promotion shailpot-be eligitite for consideration for, appeintment on deputation.

ey

Vacancies cauged: hgaimﬁuhﬁiheﬁt.'!béi-m_:g--a'-wayiﬂn--de’;put,atiqn-'or long iFiigss or stugly
leave or under oth _‘ rcu_m_s.tanc‘es_- for durdtion of one year or mere can be filled on
m employees from NBRC or other organizations as mentioned

Conduct Rules of the borrowing Institute, R
Borrowing organization .shall be responsible for making any such contribution as
mandated by the ‘lending organization if the lending organization is a Central/State
Government like foreign. service contribution, PF, gratuity, etc.

The lien of the candidate appoirited on deputation shall be retained in the lending
organization if the lending organization is Central/State Government till the period
of deputation. On the expiry’ of the period of deputation the candidate shall be
repatriated back to his parent department immediately.

Posts filled by Deputation shall be exempt from the purview of Reservation Rules.
Cocling off -perii.?udh’behveen_ two successive Deputations: at least 3 years
Authority to Waiver ‘Cooling of Period: Shall be Chairman, Governing Board for

officers in Level-135 and above and Director of the Institute for officers in Level-14
and below,

METHOD OF APPOINTMENT BY PROMOTION: Premotion will be given to
employees as under

()

Peomotion for Scientific Cadre;

In: Scientific eadre, the promotion will be made thraugh Modified Flexible Complementing
Scheme (MFCS) (in situ premotion). The promation will be governed as per DoP&T Q.M.
No, AB-14017/37/2008-Estt (RR) dated 10.09.2010 as amended from time (o time. A
scientific will be gligible for promotion through the process of MECS as applicable to the

‘Sctentific personnel” in the Scientific Departments of the Government of [ndia and will be
subject to amendment from time to time.

SI. No. | Pay band & grade pay Designation | Minimum Residency
: : Period linked to
Performance
1. PB-3 (Rs.15600-39100) Scientist B/Staff 3 years.
Grade Pay Rs.5400/ Scientist-1 or
equivalent
2, PB-3 (Rs.15600-39100) Scientist C/Staff 4 years.
Grade Pay Rs. 6600/ Scientist-[11 or
equivalent
3. PB-3{Rs.15600-39100) Scientist DfStaff 4 years.
Grade Pay Rs. 7600/ Scientist-IV or
eguivalent
4. PB.4 (Rs.37'4,00-67000) Scientist E/Staff 5 years.
Grade Pay Rs. §700 Scientist-V or
' equivalent _
5. PB-4 (Rs.37400-67000) Scientist F/Staff S years,
] Grade Pay Rs. 8900 Scientist-V1 or
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17,

18,

19,

20,

equivalent
6. PB-4( Rs. 37400-67000}) Scientist G/ Staff .
Grade Pay Rs, 10000/ Scientist-V1I or
equivalent

(i1} Promotion for Administrative Cadre:
In Admiunistrative Cadre, financial upgradation will be available in the next higher grade pay
whenever an employee has completed 10 years of service in the same grade, as per Modified
Assured Career Progression Scheme (MACP), as applicable to administrative personnel in

the Departments of the Government of India and will be subject to amendment from time to
time.

(iii) Promation for Technical Cadre: The Merit and Normal Assessment Scheme (MANAS)*
for promotion of Technical staff members will be followed as per CSIR guidelines
(MANAS) vide CSIR’s letter No. 17(65/P.42)/90-PPS(pt. II) dated 18.01.1991 (copy
enclosed as Anneure-7A) amended from time to time. The Merit and Normal Assessment
Scheme {MANAS) can be downloaded from the following link:-

http:/fwww csir res.in/sites/default/files/PolicyDoc_44.pdf

LIABILITY OF EMPLOYEES TO SERVE IN INDIA OR ABROAD: All the
emplovees who are appointed against these Rules shall be liable to serve anywhere in the
country or abroad as per the directions of the Director & Vice-Chancellor of the Institute.

DISQUALIFICATION: No person shall be eligible for appointment to the service on
regular basis or engagement on contract basis:
i. who has entered into or contracted a marriage with a person having a spouse living,
or

ii. who is having a spouse living, has entered inio or contracted a marriage with any
other person, or '

itli. whose character and antccedent has been objected by District Magistrate &
Collector or whose identity has not been established by the Police.

REVOCATION of APPOINTMENT: can be done at any stage during the period of
probation (withouf notice) ox during service (afier the expiry of a period of 14 days from the
issue of show cause notice and the same received by the employee) if the appointed person
at any stage before or after appointment has:
a) withheld information, given any false information or provided false
certificates/testimonials so as to secure appointment through wrongful means or intent,
b} hed under oath,
c) been convicted of a criminal offence under Criminal Procedure Code and awarded
punishment under any of the provisions of Indian Pena] Code
d) indulged in activities which are prejudicial to the interests of the STATE.

CONTRACT APPOINTMENTS:

a) All engagements on contract basis against a cadre post shall be governed :by the contract
agreement signed by the employee with the Institute in terms of Clause 13(x) of these
Rules.

b) The Institute shall get model contract agreement duly approved from the Governing
Body. '

c) No contractual engagement shall exceed a period of 36 months (for Scientific Cadre
except the post of Executive Director) which may be extended by the Institute with the
mutual consent of the employee and the Institute for not more than further period of 24

months.
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21,

22.

23,

24.

d) For non-scientific cadre staff, no contract shall exceed for a period of more than 11
months.

e) The contract appointrricnts will be made as pet the bye laws of the institute

DISPLAY of RRs: These Rules shall be displayed on the wehsite of the Institute for a
period of 07 days before being notified by the Institute.

PERIODIC REVIEW OF RRs: shall be compulsorily done once in 05 years, or carlier if
necessary, with a view to effecting the changes as are necessary to bring them in conformity

with the changed position, including additions to or reductions in the strength of the lower
and higher level posts. :

AUTHORITY to exercise powers under these Rules: Only_reputarly _appointed
Appointing Authority on substantive/regular/fulltime basis shall have powers to exercise
authority under these Rules. Under these Rules, Officiating Director/InCharge/Pro
tem/looking after Directors shall not have any appointing powers.

POWERS to RELAX/AMEND/MODIFY: Notwithstanding anything contained in these
Rules any of the provisions in these Rules can be relaxed/amended/modified with the

- approval of the competent authority in the Government of India upon the recommendations

25.

26.

of the Governing Council of the Institute, provided they are in conformity with the
instructions of the Government of India.

JURISDICTION OF THE COURTS: In cases of any dispute arising between the Institute

and others, the jurisdiction of The High Court of Punjab and Haryana in whose jurisdiction
the Institute lies shall apply.

SAVING: Nothing in these Rules shall affect reservations, relaxation of age Hmit and
other concessions required to be provided for the candidates belonging to the Scheduled
Castes, the Scheduled Tribes, Other Backward Classes, the Ex-Servicemen and the other

special categories of persons i accordance with the orders issued by the Central
Government from thme to time in this regard.

Enel:

i, Schedule - 7/1: Position of Posts created with the approval of the Cabinet/Department of
-Expenditure.

iii.  Schedule - 7/2: Appointment to posts in Scientific Cadre.
iv.  Schedule - 7/3: Appointment to posts in Technical Cadre.
v.  Schedule - 7/4; Appointment to posts in Administrative Cadre,
vi.  Schedule-7/5: Department of Expenditure lefter DOE Note sheet No. MOF (Exp) Dy.
No.1153/E.Coord.]/99 dated 11.11.1999 for creation of post of Director.
vii,  Schedule 7/6: DBT letter ref. no: as per Scheduie 7/1 for creation of other posts.
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(1)

Sub:- Benefit of Assessment to Engg./Architectural staff.

I am directed to state that the Engineering/Architectural staff was extended the benefit of
assessment for the first time under Group-V of NRAS with effect from 1.2.1981.

There has been a demand for quite some time that the benefit of assessment available to
Group-11l under MANAS may be extended to such Engineering/ Architectural staff.

The matier has been examined in consultation with Finance. It has accordingly been
decided by the DGSIR that such Engineering/Architectural staff covered under Group-V(A) of
MANAS mmay be allowed to exercise an irrevecable option upto 28® February 1991 to come over
to Group-I1I or Group-II will be subject to the following condifions.

a) Option will be effective from 1.4.1990 and assessment of such personnel will be
considered in accordance with the procedure as laid down in the respective Group Il or
IIT of MANAS,

b) Assessment failen due on or before 11.3.1990 will be considered under Group-V(A) of
MANAS; '

¢) In case of assessments falling due on or after 1.4.90, service rendered in Group-V(AJ will

" be computed for assessment towards residency period in Group 11 or IIf under MANAS;

d) On placement in Groups II or {11 such staff will be assigned duties, as considered
essential and applicable to Group H or [, as the case may be, and they may be posted to
any of the Labs./Inssts. in Council’s interest; '

¢} Provision of special incentives under para 6.4.7. of MANAS will not be applicable on
such option;

f) No further recruitment will be permissible under Group V(A).

The above iastructions may kindly be brought to the notice of alt concerned and notified by
displaying it on the Notice Boards. Al COAs/ADs. are advised to ensure wide publicity of these
instructions as no further extension of opting will be allowed under any circumnstances. The
option, if any, exercised be notified and placed on record.

Those who do not exercise the option by the stipulated date will continue to be governed by
provision of Group V(A) under MANAS.

Kindly acknowledge receipt.

Copy of CSIR letter No. 17(65/P.42)/90-PPS(PLI]) dated 18.1.1991

S .
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National Brain Research Centre: Details of Sanctioned Posts

Posts already created

Department

Designation

B

GP

Levelin
™ CPC

Sanctioned
Strength

DOE letter

DBT letter

Total

On Rall

Wacancy (Col,10-

Bemarks

2

3

3

[

=

Col 11}

g

9

11

12

13

Scientific

Director & Vice
Chancellor

Scale

75,000~
20,000/~

16

¢

DOE Natesheet No, MOT

{Exp) Dy. No. 1153/
E.Coord.1/99 dated
11.11.1929

)

Scientific

&r. Professorf Scientist-
VI

PB-4

16,000/-

BTVied/09/NBRC/99 dated 23.07.2004

Scientific

Professar/ Scientist-V1

PB4

2900/~

13-A

D.0. No.BT/Med/05/NBRC/S9 dated
11.11.2002

o, BT/ABNB-1601211/03 dated
14.07,2006

¥

Scientific

Additional Professor/
Scientist-V

PB4

8700/~

13

No. BTMed/03MNBRC/9-Part file.
Dated 04.08.1599

D.0. Ne.BTAved/09/NBRC/S2 dated
11.11.2002

No. BI/ARNB-16012(1/03 dated
14.07.2006

Scientific

Associate Professor/
Scientist IV

P53

7600/-

No. BT/Aved/03/NBRCAI9-Part file,
Dated (4.08.1599

D.0. No. BT/MedSMNBRC/SY dated
13.12.2001

B0, 140 BT/Med/00NBRCI9 dated
11112002

BT/ Med/09/NBRCO9 dated 23.07.2004

Ho. BT/ABNB-16612/1/03 dated
14.07.2006

Scientific

Assistant Professorf
Seientist A1

PB-3

6600/-

No. BTMed/19/NBRC/99-Part file,
Dated 04.08.193%

D.0. No.BT/Med/0%/NBRC/9S dated
13,12.2001

D.0. No BTMed/09/NBRC/59 dated
11.11,2002

No BT/ABNB-16012/1/63 dated
(5.07.2004

Ho BTIABNB-16012/1/03 dated
14.07.2006

Scientific

Information Scientist

FB-3

1}

TNo BT/ABNB-16012/1/03 dated
03.07.2004

To. BT/ABNB-16012/1/03 dated
14.07.2006

Sub Total

27

11

Technical

5r. Enginesr

PE-3

T30/

3

No, BT/ABNB-16012/1/03 dated
04.02.2008

H

Technical

8r. Technical Officer

PB-2

7600/~

12

No. BT/ABNB-16012/1/03 dated
04.62.2008

il

Technical

Techmicat Cificer

FB-3

6600/~

Mo, BT/ABINB-16012/1/03 dated
04.02,2008

Technical

Veterinarian

PB-3

5400/~

10

D.0. No. BT/Med/09/NBRC/YS dated
11.11.2062

Technical

Librarian

PB-3

5400/~

n

D.O. No.BT/Med/03/NBRC/99 dated
11.11.2002
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Technicat

Technical Gfficer

PR3

5400/

No.BT/ABNB-16012/1/03 datad
05.07.2004

1

Technical

Assistanl Engineer

PB-3

5400/-

No.BT/ABNB-16012/1/03 dated

- 05,07.2004

0

Technicat

Technical Officer ‘B’

PB-3

5400/

No. BT/ABNB-16012/1/03 dated
04.02.2008

Technical

Technical Officer

PB-1

4600/-

0.0, Mo, BTMed/09/NBRC/I? dated
13.£2.2003

Technical

Technical Officer 'C”

PE-2

4600/-

Ho. BT/ABNB-16012/1/03 daied
14.02.2008

Technical

Librarian/ Technical
Officer ‘C*

FB-2

4600~

Ne. ET/ABNB-16012/1/03 dated
04.62.2008

0

Technical

Lab Technician-T

PB-2

42001 -

Nrr, BEMed/00NBRCA9-Part file.
Dated 04.08.1999

21

Technizal

Lab Technician ]

PE-t

2800/~

D.0. No.BT/Med/03/NBRC/SF dated
11.11.2062

No.BT/ABNB-16012/1/03 dated
05.07.2004 )

No, BT/ABND- 16012/1/03 dated
04.02.2008

Technical

Compuler Opeiator

FBE-1

2800/

No. BT/ Med/09/WBRC/99-Fan file,
Dated 04.08.199%

.0 Mo BTAed/ 0/ NBRCDD dated
11.11.2002

23

Technical

Computer Operator-I§

PB-]

2400/~

No. BIFABNB- 160127103 dated
04.02.2008 '

24

Technical

Lab Technician-I1

PR-1

2400/~

Mo. BT/Med/03/NBRC/S9-Part file.
Diated 04.08.199%

[.O. No BT/Med/0/NBRCMAD dated
13.12.2001

0., No, BTMed05/NBRC/SS dated
11,11.2602

No. BT/ABNB-16012/1403 dated
04.02.2003

23

Technical

Lab Assistant

FB-1

20004~

Me BTMed/GINBRCAS dated
06.08.1999

26

Tertmical

Lab Assistant

PB-1

18607~

D3, No. BT/Med/09/NBRC/99 dated
13.12.2001

D.0. No,. BT/hied/09NBRC/9% dated
11.15.2002

Mo, BT/ABNE-16012/§/03 dated
64022008

27

Technical |

Lab Atrendant

PBE-1

18006/-

No.BTMed/09NBRC/S9 dated
06.08.1999

Technical

Lab Attendant

FB-1

1500/

0.0, No BT/Med/0S/NBRL/Y dated
11.11.2002 ]

No, BTVABNB-16012/1/03 dated
£4.02.2008

28

Sok Total |

29

29

Administration

Registrar

PB4

§700/~

D.0. No BT/Med/09NBRC/S9 dated
11.11.2002

Adminisoration

Chiel Administeative
Dfficer/ Senior
Manager

PB-4

RT00/-

DO, No.BT/MedGHNBRC/OY dated
11.11.2002

30

- Adminisiratiso

Finance & Accounts
Officer

FB-3

6600/

11

Neotesheet Mo, Mo Fin.
(Exp) UO/225/EC-L72000
dated 07.06.2000

&=
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3! Adminisbation | Administrative Officer } FB-3 5400/ L0 1 Neteshest Wo. Mfo Fin, 1 1 ¢
(Exp} VOS25/EC-1/2000
dated 07.06.2000
32 Administration Admipistrative Officer | PB.3 5400/ 10 i No. BT/ABRND-16012/1/03 daled 1 L] 1
(Academics) 04.02.2008
33 Administration | Deputy Finapce Officer | PB-3 5400/ 10 1 No, BT/ABNE-16012/1/03 dated 1 i 4]
04 02 2008
34 Administration. | PS ¢o Director PB-2 46007 ki 1 Naotesheet No. Mfe Fin. 1 H 1
(Exp) UG/R25/EC-1/2000
dated §#7.06.2000
35 Adminisiration | Stores & Purchase FB-2 4600/ 7 1 Notesheet No. Mo Fin 1 1 0
Officer {Exp) UO/S25/EC-L2000
dated 07.06.2000
36 Administration | Office Assistent TB-1 24004~ 4 7 T.0. No.BT/Med/09NBRC/H9 dated 7 7 1
37 13.12.2001 _
38 DO, Ho BTV 0NBRCISY dated
11.11.2002
No. BT/ABNE-16012/1/03 dated
04.02,2008
9 Administration Drniver A PFE-1 190 2 3 No.BTMed/09/NBROIIY dated 3 z 1
“ 06.08,1993
No. BETVABNP-16012/1/03 dated
04.02.2008
40 Suh Total 18 15 13 5
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-; )_ Posts in Scientific Cadre
8, Bireetor & Vice.Chancellor [ Scientist-VII/ Senior Scientist-VI/ Professoy Scientist-V/ Additions] Scientist:TV/ Associaie Seientist ITT/ Assistant Informiation Scientist
| Mo, Professor Professor Professor Professor
i z 3 4 5 i 7 2 9

2 Depariment Scientific Scientific Scientific Scienlific Scientific Scientific Scientific

3 Level in 7% CPC il 14 134 13 £2 11 11

4 Is the post a Selection | Not Applicabie Selection Selection Selection Not Applicable Not Applicable Naot Applicable
post(s) or Non
Selection post (N5)

5 Whether the posts are | Yes Yes Yes Yes Yes Yes Yes
exempt from the
purview of
TESErVALIOnS in
SCISTIOBC
comumunity

[ is post exernpled from | Yes Yes Yes Yes Yes Yes Yes '
consultation with
UPSC before being
filled )

7T Natic_mality aof Indian NationabNRVYOCIPIO IndienfQOCLForeign indian Indian Naional™WRIQOCEPIO | Indian Nationz/NRT/OCLPIO Indien HatonaNRIFOCIRIO Indian NationaY NRIYOCLFIOQ
candidates Nationals NationalNRVOCTPIO
recommended for

_appriniment .

L Meﬂ[Od of Deputation (including slort- Promosion’ Depulation Promotion/ Dapuation Promotion/ Deputation Direct recruitrent! Depulation Direct recroitment! Short-tetm Direct recruitment/ Peputation

dppoiiment serm contract) absorpiion. {including short-term (including short-tesm {inchsding, short-term contracly! | fincluding shor-term contracty cemtract (including shan-term
contract)f Absorption. conkracty Absorption faiting | Absocpuion Fafling which Direct | Absorption. contract) Absorption.
which Direct recruitment, recryitment, .

9 Percentage of each Mot Applicable To be determited by the | To be determined by the | To be delermimed by e | To bz determined by the|To be delesmined by the [ To be determined by the
meﬂ'ﬂ?d of Appointing Authority Appeinting Authority Appointing Authority Appointing Auwthority Appointing Authorily Appointing Authority
appointment ;

19 Is the post inclnded Not Applicable Yes Yes Yes Yes Yes Mot included in MECS. The
for promotion under Information  Scientist  is
MFCS inciuded for promosion umler

: _ MACES.

i1 Age of Direct Recruits | Mot exceeding 58 years fon Nt excesding 58 years Not exceeding 55 years Not cxceeding 50 yeaes Mot exceeding 45 years Not exceeding 40 years Not exceeding, 40 years
if me_thud of ) deputation{short term contract | {on depmtation/short term (Relaxable as per {Relaxable as per (Relaxable as per {Relaxable as per {Relaxahle as per
appointnent is by contracl instruciionsfrrders of the instructionsforders of the Central | insmectionsforders of the Central instructionsfordess of the Central | justructions/orders of the
Direct Recruitment for Central Govi.) Govt) Govt.) Govt.) Centrat Govt,)
unreserved candidales

12| Educatiopal Not Applicabie Not Applicable Ph.D/ equivalent degree in | Ph.D./ equivalent degree in Ph.12f equivalent degres in Ph D/ equivalent degree in Master's degree in Computer
Quaiil"ncatiqn and. Engineering/ post-graduoate Engineering! posi-gradoate Enginecring/ post- graduare Engineering/ post-graduate Science or equivalent, from a
Experience for Direct Medical quatification-MD or | p1edica) qualification-MD or Medical qualification-MD or Medical qualification-MD or recognized

fecritment

equivalent, with original
high quality research work
a3 evidenced by publications
or publications & gaients
and wilh |2 years.of Post-
qualification experience in
Neurescienee or related
fields.

squivalent, with original high
quality rescarch work as
evidenced by publications or
publications & patents with &
years of Post-qualification
experaence in Neuroscience or
refated fields,

equivalent, with oripinai high
quality research work as
evidenced by publications or
publications & patents with 3
years of Post-qualification
experience in Neuroscience or
relased fields,

equivilent, with original high
quality research work as
evidenced by pablications or
publicatiosss & patents, with 3
years of Pose-qualification
experience in Neuroscience or
related fields.

University/Institute with eight
years of experience in
Sysiem/Metworking
Admitistration/
Bioinformatics/ Informaltion
Scienre or related area
preferably in a Central/S1ace
Government Department/
University/ Research
Institution/ PSU under
CentralfState Government;
OR )

Ph. . in any branch of
Sctence /Compuwer Science
from a recognized ’
Universily/Ingtituie with 3
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Experience for
Deputationt
Absorption/
Promotion

in of ltrment
promotinn/deputation/absor
ption oo grade from which
promotion/DeputationfAbso
Eplion o be made:

Director & Yice Chancelior is
appoimted by DBT as per
quatification specified by the
Department.

Composition of
Selection’
Confirmation/
Promotion Comeitiee

Deputation {including
shart term; contract):
Employees of the Cenrral
or State Goverment,

Universities/ Public Sectar
Underakings! Aujonomons
bodies! Govermment
funded Scientific/
Researchf Teaching
instituies or organizations,
subject 10 ful fillmen: of the
follewing conditions:
(a) {i) Holding analogues
post on repular bagis in the
parenl cadre or

{13} with five years regular
service in Level 13A in the
relevant field, and
(b} Possessing the
qualifications prescobed
for direct recruitment,
Absorption: For
absorption, the incumbent
shoubd fulfil the eligibility
criteria as lzid down for |
direct recruitment,

Deputation (including
shori terin confract):
Employees of the Central o
State Government,
Universities! Public Sector
Undertakings/ Autonomous
bodies/ Government funded
Scientiic/ Research/
Teaching institutes. or
orgamizalions, subject to
fafliment of the foltowing
cooditions:

(@) (i) Holding analogues
post on regular basis in the
parent ¢adre or

(i) with five years regular
service in Levat 13 in the
relevant feld, and

{b) Possessing the
qualifications prescribed for
direst Tbcmitmeu‘t.

Absoyption; For absorption,
15 incumbent should fulfil

the eligibility criteria as laied
davn for direct recrujtment.

years of experience in
System/ Networking
Administration/
Bioinformatics/ Infommation
Science or related areas
preferably in a Centray Stace
Govemmen Deparément/
University/ Sciengific/
Research instimtion/ PSU
under CeniralfSrase
Govemment,

Desirable: Proven
backgronnd in concepts and
applications of organizing
informations data retrieva}
from online syslems, database
adninistration, Loce! Ases
Network (LAN), Server
maintenance and
froubleshooting for

LAN/W AN and networking,
Strzcworal Biglogy, Modeling,
Software development,
anajysis, wehsite management
and developmant, exposire %o
Bio-informatics : application.

Deputation {incheding short
term condract):
Emplayees of the Ceniral or

State Government, Universities/
Pithlic Sector Undertakings/
Auntanomous bodicsf
Govermenent funded Scientific/
Research/ Teaching instiuties or
| Dreanizations, subject to
fulfillment of the following
conditions:

1) {i} Holding analogues post on
regular basis in the parent cadre
or

(it) with fonr years regular
service in Level 12 in the
relevant field, and

preseribed for direct regruitment.

Absorplion: For absorption, the
incumbent should fulfil the
eligibility criteria as laid down
for direct reeruitiment,

(b} Passessing the qualifications -

Deputation (i nciuding short
lerm coptract): .

Employees of the Cenral or Siate
Government, Universities/ Pabilic

hodies! Goveroment (unded
Scientific/ Research/ Teaching

10 fulfillment of the following

conditions:

{a} () Helding analogues Post On
(i) with three years regalar
fickd, and

{b) Passessing the qualificalions
prescribed for direct re¢ruitment,

Absorption: For absorption, the
incumbent shosld fulfil the

dirgct recruitment.

Sector Undertakings/ Autonomous

institutes or organizations, subject

regular basis in the pareni cadre or

service 10 Level 11 in the relevact

eligibitity criieria as laid down for

Short term contract; The
incumbent should fulfil the
eligibility criteria as Jaid down
for direct recruitment.

By Depnfation{including
shopt term contract):

Officials flom Ceniral or State
Government Depariments/
Scientific/ Researcly Teaching
Iostimations! Universitiesf PSU
under Centrat or State
Goverpments, subject 1o
fulfilment of the following
conditions:

{a) halding anzlogous past on
regular basis in the parent
cadre;

OoRr

Four year experience in Level .
190 in the relevant field and

(b) possessing e
qualifications prescribed for
direct recruits,

Absorption: For absorption
the incumbent should fuifil the
eligibility criteria |aid down
for direc! recuits -

As per the instruction of
DoPT,

L. Director &Vice-
Chanceflor or his nominee:
Chafrman;

2. Three outside experts in
relevan: area to be
nominated by the Director

-

L. Director & Vice-Chancelior
o his nominee: Chaijrman;
2. One Nominee of the
Director & Yice-Chanceilor
from Senier Faculty from

within e Centre; Member;

L. Director &Vice-Chancellor or
his nomineg; Chalrman;

2, Oge: Nominee of 1he Director

1. Director & Vice-Chanceltor or
his nominee: Chaltiman;
. One Nominee of the Director &

1. Director & Vice-Chancellor or
Iis nominee; Chairman;

2, One Nominee of {he Director
& Vice-Chancellnr from Senicr
Faculty fromm withie the Centra:
Member;

i. Director &¥ice-Chancellor
or his nominee; Chairman;
3. Goe Senior facely member
o be nominated by the
Ditector & Vice-Chanceltos:
Merber;

Vice-Chancello! from Senior  Wice-Chancellor From Senior
‘aculty from within the Cenire:  Faculty from within the Centre:
ember; Member;
2
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&Vice-Clanceltor:
Members

The commitiee will be
constitated by Direcior

& Vice-Chanceltor, Hesshe
may include additional
members depending upon
the specialization of the
candidase being
considered, and 4 non-~
member seeretary who wifl

3. Two outside experts in
kelevant area 1o be hominated
by the Director & Vice-
Chancellor: Member

‘The commitiee will be

| constituted by Direetor

&Wice-Chancellor, He/she
may include additional
members depending npon
the specialization of the
candidate beipg considered,

B. Two owiside experns in
relevant area to' be nominated by
fthe Dizector & Vice-Chancellor:
Member

The committee wil] be
constiluted by Director &Vice-

additional members depending
upan the specialization of the

a non-member secretary who

Chancellor. He/she may inchade

candidate being considered, and

1. Two outside experts in relevant
prea {o be nominated by the
Director & Yice-Chancellor:
Member

The earmimitiee will be constituted
by Director &Vice-Chancellar.
He/she may include ndditiona)
members depending upon the
specialization of the candidate
being considered, and a non-
member secretary whe will be an

B. Two outside experis in
relevant arca io be nominated by
the Director & Yice-Chancellor:
Member

The commitiee will be
constituted by Director & Vice-
Chancellor, He/she may include
additional members depending
upon the specialization of the
candidaie being considered, and
a non-member secretary who

3. Two outside experts 1o be
nominated By the Director
&Vice-Chancelar, Member

The commities will be
constituted by Director
&Vice-Chancellar, Hefshe
may include addidenai
members depending upon the
specializaiion of the candidate
being considered, and & non-
member secretary who will be

be an afficer in and a non-member secrelary | will be an officer in officer in adminisiration. will be an officer in an officer in administration.
Administration. wha will be an officer in adm inistration. administration.
adininistration.
is Pramabion by Mot Applicable Selection Selection Selection Sefection Not Applicable Mot Applicable
Selection {5) or Non
Selection (NS
16, | Minimum years of

regular service
required in existing
grade for promotion to

next higher grade.

5 wears service in Scientist ¥V
oF eguivalent grade pey.

equivalent grade pay.

5 years service in Scientist TV or

4 years service in Scientist U1 or
&quivalent grade pay.
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——— 1
.. 1 Posts in Technical Cadre
5
Schedule 7/3 Pas in Technical Cadre of Nationa] Tral Resemeh Contrs |_—
8.Mo, Sr. Engincer [ Sr. Technical Technical Yettrinarian | Librarian Assistayt Techajcal Librarian Lahgratory Laboratory [ Laboratory | Compute Computer Laboralory - | Labocaly | Lsharalg
‘| Technleal OiTicer A Ciificer 'B* MWith NP4 Orighnally Enginear Officer C TEOriginally Techniciun 1 Technician 1l | Techniclan | r Operstor 1P Assigant 2] 53
Olficer Sunetoned as Sanctioned as {Originally U] Operalor Assislanl | Attendan
Librarian) Librarian) Sanctioned a5 | (Originaliy 1] 1
Laboratory Sanctioned (Driginadl
Technicien I} | ag ¥
Labuoratory Senctione
Technician d as
m Lazborata
ry
Assistant)
I 2 3 4 5 i3 7 3 kd o 11 12 13 14 13 14 7 18 19
2 Degpanmen Technics] Technical Technical ‘Technical Technical Technical Tecknical Terhnical Technical Tethnical Techaicat Technica Technical | Tecimicsd Technical Technical | Technical
3 Levelin T CPC | 12 12 1l 10 10 10 10 7 7 1 3 4 5 4 3 1 1.
4 Is the post 4 Mat Mot Mol Mag Heu Mo Mar Mot Not Applicible | Selection Seiertitn Mo Sclection [ Mot Nan Stlection | Nen Tl
Selection posi(s) | Apphicabie Applicable | Applicabie | Appiicable Apglicable Applicable Applicabls Applicable Applicable Appiicable Applicabl | Applicati
ar Non Seleciiap e c
pest (N5) !
5 Whether the Yes Yes Yes Yesg Yes Yes Yes o No Mo No [yo] No Mo Na N No
POils are cxempl
from the
purview of
fescrvations in
SCIETHOBC 5
COmUmInIlY
[ Is post exempred | Yes Yer Yes Yes Yes s Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yed
from
consultation
with UFSC k
before heing
filled
7 Natsonality of [ndian Indizp Indian Indian fndian Indian Indism Endisn Indian Indian Bndtan Indian: Indizn indian Indian Indian Indian
condidates
TeCommended
for appointmeni
g Wicthed of Dlirect Direct Promotion Diregt Dhrea Promotion Direcr Direey Direct Promation Promation Dhirer Promoiion | Direct Promeiion Direct Diract
ppoi recraitaent/de | recri taifing Tecruiimentd | reoruioment | fagling which | recruismenys fecrvitment | recruiiment? failing which fuifing which | recsitment | failing reciuitment. | failing which | recnitme Frecruitme
Putation depmarfon | whith Direct eputation Deputation Dirers Depulstion Depuation Dputation Diirect Ditect which Direct . oL,
(including tiocluding | recruiimeny lincluding {including mweruitment | (including (inciuding {inclding shon | reovuitment recruilment Diireet recruitments
shor 1erm short e Dephitatjon short 1ermy short tenm Depavation shart tenn shom term erm th | Depanali DPeputasi reCryilme Deputaijon
conlracty contract)f {in¢luding comiraci conlraci¥ {including ContracLy conmcty absorption. (inciuding chort | (ineluding n (incuding
absorpuion, absomption. | shom tenn ahsoption, abrsorpran, shon [erm alrsorpon, abEIon. e e} | shomn term shor ierm
contract)’ conmragt)l - abserplion, comracty contraz ()t
absorpiicn, apsOpLitn. shsorption. ghsarption,
9 J Percemtage of Nen Not Mo Mot e Mot Mol Not Mot Applicable | Ta be giecided To be decided [ N To be Mot Tebe decided | Ma N
2ach method of Applicable Applicable | Applicable Applicable Applicable Applicshle Applicable Applicable by appointing by appointing | Applicabte decided Applicabl by appolaii Applicab) | Applicabi
appointment authariy, athority, by amhorily ] e
’ appointing
J authotity.
Ly 4] tihcdpns; As per the Merit and Norma? Assessmen Soheme (MANAS)¥ (see para 16.(iit of NBRC Reeruiiment Fales 3018 (Annexure-7)).
inchuded for
promotion upder
MACES
_ L




. Aty

NBRC Recruitment Rules Schedule 7/3 Page 2
.ﬁ
4 3 4 5 6 7 f i 10 11 12 T3 14 ia 16 17 13 19
1 .ye of Direel 30 years 30 years #] yeats 35 vyears. 35 years 15 years. 35 years 30 years 30 years 30 years 30 years 35 years 25 years | 25 years 25 yoary 25 years | 25 years
Recmuils if (Relaxable for | (Relanable | (Relanable {Relaxable for | (Relaxable for | (Relaxablefor | (Relanable for | (Rebaxable for | {Relaxable for | {Relaxable fosr | (Relaxahle for | (Relanable | (Relaxable | (Reluxahle for | (Relaxable for | (Relaxabis | (Relaxable
method of olherwise far for etherwise | otherwise otherwise atherwise atherwise otherwise otheraise well | oherwise well | otherwise for eherwise | For aiheTwise mhereise for for
appomumen is well qualified | otherwize vl well quatified | welb qualified | well qualificd | well qualified | weli quafifed | qualified quatified weli qualified | well otherwize | well qualified | wel| qualified | oberwise | otherwise
by Direct candidares well quilified candidales camid did ik candidales candidales wilh | candidales with | candidales qualifed welp candidares candidaies wel weli
Recnilment for | with the quoalificd candidaies wilh the with the with the with thr with the the appeaval of | the appeoval of | with the candidates quatified | withbe with the qualified | qualifed
unreserved appreval of | candidaes | wiikthe approvalof | approval of | approval of approvat of | approvalof | Competent Competent approval of | with the candidaies | approval of | approval of condidates | candidates
andidates Compticnl with the approval of Comp Comp Competent Comp Camp Autherity and as | Authority and as | Compeient approval of with 1he Compeient Competent with the with ihe
Auhoricy and | spproval of | Compelent Autbority and | Autherity and | Auibority and | Awhority and Authoricy and | per instruetipng | per insructions’ | Avibisity and | Competent approval Ambooty and | Authority and | approval approval
asper Competent | Authority as per as per a5 per as per as per ariters of the orders of the as per Autharivy of as per as per of afl
INSEUCIROnS Authority ani &5 per instrisctions’ | instrugtionss instractions’ insiruesions! ingtrug Lliongf Cenmal Gowt,} Central Gove ) insiructions? and a5 per Compelen | instrurions instructions’ Competen | Competen
ordersefte | andasper | instroctions! | ordersofthe | ordersof the | ordersaf he | ordersofthe  § onders of the orgers of the | instractions! {1 ordersofthe | ordersofthe o T
Centrah Govll} | wstmctions' | orders of the | Cemiral Central Gove) | Centead Govl) | Cemral o) | Central Govt. ) Ceniral Cowv) | ooders ofthe | Authority | Cenwal Gave) | Cenral Gove) | Aothority [ Authority
ordersof the | Central Govl.) Ceniral and as per and as per | and as per
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[ Qualification MTecW M.E. | Gy PaD.in | )Ph.D.in | () PRD.In M.V 3cor Masier degree | B ’i‘zhl?l Msas.:t:r': @ m Essentials i Essential:3 Essent] | Essential Essep!ia!. Elsscnt_ml Essentt
/ | and Experience | or equivalent | science wilh et | sienee equivatent in Libeary . . D }u!.aslers in M,V SciM. 5S¢ BaChclqrs S5C ak 1) F Graduaie Matric wilh | ¢ Matic | : S53C
. demes in 5 yours 2 yeuns oR degres froma | Science (55% B .E_. or Sci-@::; ?ﬁm Ll‘?‘l‘ill‘_'f (First Class) dc_g:ee in {SFience} Graduate in Science plus | with with
enginearing xptrience | experience Masier's recognized I, equwﬂlgm Cassy B, Science of M. Tech.t S-::cpcef ) with & in Compuler | two yeass Science Science
froma. y inrelevant | i relovan Degree ¢First | Universityd marks) OR degree in Tech or B‘achelor in M.E. or Engineering/ | vears Computer | Sciencef Diploma in | plas two
:ﬁ;ﬂﬂtxy; field ficld Class) ingtite with | Master Degrer | FEl6vant squivalen Library equivalent Technology | experience | Sciencef Compuier | Medical Lab | years
It wi | 0% OR Sciencef B. 2 years (55% branch of degree in Science with | with 1 years with three in R&D Computer | application | Technology | Dipioma
cight years iyMaster's | i) Master's | Techor exptrience. Mistinonn Engineering/ | Engincoring/B | Masters experience; years laboratory | application |/ courseund | in
wpervisony D;gre?j Degree equivalenl marks) i any | AMLE. ¥.5c.foma | degree in any OR euperience | OR f Informatiy | three years' } Medical
expericnce in | SFirst CJass) | (Fiest Class) | degree in Desirable: subjeet with - | from s recognized subject with | Bachelors in the 8E5C [nformatio { o experience in | Lab
the Eelevant in Science! | inScienres | Engiocerings | Expenence in | Gradumionin | recognized University/ 3 years degree in relevant {Science) n Technolop | R&D Technolo
fichd preferably 8. Techor B. Tech or B.Y.5¢c. from | administraiion | Library Univemtyf Institulion relevant Velerimar feld: ith 1 Technol i .
i a Centzald eguivalem v a recognized | of ¢ modem Science fr . . i : r ernary. ' it echnolog | ¥/ abaraiary; £y wourse
quivale equivalent 2 e from | [oginte with | ¥ith 3 years experi Sef 8 e/ | OR ¢ f i QO
State degree in degree in Univarsity! animal house | a recopnized of experiencs PeTience. €.f SeleTces, )E:.nrs . ¥ i Electronics R )
Government Engincering | Engineeripg | Institution with small University/ five m in relevam PfEf?l’ﬂb]Y in | Engineering in S.S S.C. dlpl?l.llﬂ in | Elecwronics | fiom a B Sc with
Departmen, froma from 8 withSycars | animalsand | inssinie with | SRPeience | oo a Scientific/ | the relevan with three enginecring | ; recogmized | one year
universityidee | yoooumized | recognized | of experience | primates. % yeurs | in retevant ) Teaching/ area with 3 VEaTs / (9274 University; | experience i
rmfd il versity Um}?c_r.'l,jry.f University? | in selevant Demonstzated | experience in | liedd; Desirable: Research YEALS diptoma in technology | ‘Gradsate | OR R&D i
:iim'?;mu Insiinition | gnstivution iiy | field Experfence in | the relevant OR Willbe asper | Tmsritute f experience; Engineering/ | with2 in Science | Gradvatz | laboralory,
o ;:;\::‘J:rm -:f][h ® wears Iiesirahlg' ::zl:?:':gg fiedd \'unh ) '[‘tlnec years i‘eqli]i]remts University/ Tt:c‘hnology years with one- | in Science | OR
imim[m’ Mepotience | xperience | Wil be e oo | transpenic zfgizcll:;:;; Diploma in ;;fe ci;c Autonomous | Desirable: with three experience | year widh one- | Three years
PRUY o | hy L F’anln?_enng - Body/ PSU Experience in | yeats inRED poverumen | year Dipioma in
sulonomaus infelevane | requircments | mouse lnes | menagement. | i pejoygny | Posonand | ypger RED/ xperien ab E
body uades fleld Neld for the vnder tranch § needs of the : expenence ehoralery | 1 . gavemimen ngeS
ooy wads ) ] epecific pachingen free | Desicable: anch flom | o o Centralf State [TI.SI:I'!.'I:G'I?CII[RLIO in relevant OR re_cognlzefﬂ t . Technology
Govermmen, | DESIFADIE | Desrable: | posiionand | condirions Knowiedpe of | ngmzcd Governmmesl. | nf facility field. With B.Sc. | diploma in | recognized | withone
OR * I Willbeas | Will boas needsofthe | womid bzen | Scientific Institute with mainenance with two computer | diploma in | years'
Batheloms per mr Centre advantage, wims and eipht years Desirable: relevant lo the | Deslrable: years seience/ computer | experience in
Depree in requirement | requirements warking experiznce Experience in { NBRC. Work experience | computer | science/ R&D
Engincering! | STorthe far the experience in | in the compuler! experience | mR&D application | computes | laboratory.
Technolagy or | specifie specific scientific celevant digital li N - Y
o Cii e igital library in laboratory | laboratory. | / applicalion
AMIE o1 position @ | position and organizalion. | field and involved i infi ;
v .
equivele needs of the | peeds of the Involved m s MOUEALG | / .
degcc in Centre Conten knowled pe of Biologieal Desirable: | n informatio
enginearing Scientific Research Work technology | =
froma terminology. and provien experience | ;and lechaology
ljmpmt_cd ebility 10 in .
mﬁ.ﬂ?ﬁm work with labaratery | 2) One | Desirable:
\en years' laboratory involved in | year Wil beas
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experience n cell culture, | gy experience | Tequinement
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M 1 or educational! Will be as
scientifics per
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'f.ﬁpcrience Tor | Depulevop(i | Peputation | Depufntion | Deputationt | Depuistion | Doputation Deputation | Deputation | Deputation Deputation Deptation | Not Premotig | Nov Mo Mot Nol
Deputation ncduding {including | fincluding | nchuding (including (inctuding (including | (inclpding | (ncluding {including {including | Applicable | 2 Applicable Applicable  { Appicabl | Applicab
short tepm short ferm | Sleopk LBrm ghort term shord term short term shert term short term sbort term short term short term Mindmum € e
e | S comtract); | comtract | contracty | eomimaclt  } coperact); | coptract): | confrach: | confractk | confrac() Qualificat Promotion:
ieials from | Cfficials Employees | Employees Employees Employees Emoi Emgl N Emnl Empl on as Mni
Cenralf Stale | from from from Central! | from Cenrald ! from Central/ mpICYErs mployees Emplayess mployecs mpioyees prescribed 1r|1$|mm_
Governmem | Central/ Central/ State State Staie from from from Central/ | from Centralf | fram for Direct Qualification
Depariments, | State Stale Government | Government | Govemmem |+ Lentralf Cenralf State State Centralf Recruitme as prescribed
Scientific! Goverpment | Government | Departments, | Depariments, | Departments, | Si2i€ Stare Governmeni | Governmem | State nLand a for Direct
Besearch/ Depariment | Depaniments | Scieotific/ Scicntific! Sejentifie/ Governmnent | Govermmen! | Departmenis, | Depanments, | Government TR Becruitmenl
Teaching s Scientifics | | Selentifid | Researchf Rescarch/ ‘Researchf Departments | Departments Sciemtific! Seientific Departioents of 3 Years and a
Instintions! | Research/ ) Roscarch! Tearhing Teaching Teathing , Scientificf | . Sciemific/ | Research/ Research/ . Scientific/ experienc minimum of
Universities’ | Teaching Teaching . | Institsions’ | Instimstions! | lostintions’ | Receapchs Researchf Teaching Teaching Research/ & al Level S years
g:;qmmuus Ins!sluur_:n‘tsf h'usglmni_xlls.r Universisies’ | Univershies/ Universities! Teacking Teaching Institations! Ingtititions? Teaching, 4. experience
sesunder | Universicies | Universities' | Autonomous | AOROMOLS | ASIOROTIONES Institations! | Enstitotions/ | Uni itiest Uni ities/ Institations! Level 1
Centralf Stave | 7 Autonomous | Bodies uader | Bodies under | Bodies under nStiuLen stitaberis TIVESSILIE: niversitics ,I'mm.], at Leve
Governments, | Avtonomay | Bodies Centralf State | Centralt State | Central! Sue Univessities! | Lnjversities! Aulgnomuus Aqtt‘}nomous Universitiesf (The feeder
subject 10 s Budies wnder Governments, | Governments, | Governments, Aulgnomous | Amonomous | Bodies/ PSUs | Bodiesf PSUs | Amonmnous cadre-woul i
fal6ilment of | under Cenural) subject to subject 10 subject 10 Bodies under | Bodiess under Centralf | wnder Centralf | Bodiesf be
the following | Centralf Saare fulfitment of | fulfilmemt of | fulfilmentof | Central/ PSUsamder | Stale State PS5Us under Laboraory
conditions: Stalc CGovernment | the following | the fallowing | the followiog | Staie Centralf Goveraments, | Governments, | Centralf Assistant I}
fay holding Goversment | 5 subjeci o | conditions: conditions: conditions: Govermment { State subject to subject to Stale
analopous s subjectto | fuifilment of 1 (2) holding {a} holding {a) holding s, subjectta | Government | fulfilmentof | flfilment of Government
poston | folfilment of § the anatogous analogous analogaus fulfilmentof | &, subjectto | the following | the following | s, subject o
reguiar basis - | the iliewing post on poston pOst on Y Fulfil tof ditions: ditions: fulfil i
inthe parent | following | comditions: | regularbasis | regubarbasis | regular basis & ment of | candiions: concinions: whiment o
cadre; condifions; | (a) holding | in the parent [ inthe parenl | if (e parent following the {a) hokding {a} holding the
or {a) hotding | salogous cadre, cadre; cadre; conditions: following analogons analopous following
by withien | analogous 1 poston OR OR OR (s holding | cenditions: posson past on regetar | conditions:
years regular | posi on regular basis | (b) with theee | (b) with three | (5) with three anabogous {a)hoiding | regular hasis basis in the (a) bolding
service in ¢ase regular basis | in ¢he parent | years of years of years of poston anzlogous ia the parent parerd cadre; | analogous
of inf:umhem in the parent | cadre, reg\alla! . regu.llar . repular service | segular basis | poston cadre; QR post on
holding cadire; OR service in service in inLevel 9; in the parent | regular basis | OR {b) with five | regular basis
2’1‘5““ R (v) with Level 3 iapd | Level 9yand | and .1 cadre; il the parent | {b) withthree | years of in the parent 1
egrec and 12 | (b)) withien | three yeass [14] (€Y Passessing | {©) Possessing A - .
years years of regubar Possessing the the OR . cadee; years of . Tegular service | cadie;
experience regular strvice In the qualifications | qualifications () with OR . fegular service | in Level 3 OR .
holding service in Level L0; qualifications | prestriped for | prescribed for three years {b) with in Level 6 or and (B} with
Bachelors responsiple | and prescribed for | divcel reoruits. § direct recruits. | of regulas three years | eight yearsin | (c) Possessing | three yeis
degres, in capacityin | (e} direct service in of regular Lavel 5; and the. of regular
respoasivle: case of Possessing recruits. level 9; and | seTvice in (c) Possessing | qualifications | service in
capacily; with incumbent | the B By, {c) levet & or the prescribed for | Level 4 ;and
either five holding quaificarion | By absorpfion: | absorprign: Pogsessing gight years quaiifications | ditec! recruis. | (<}
years Masiors sprescribed | phsarplion: | For For the inthe Level | prescribed for Possessing
experience in | degres and far direet For absoTprion, absorplion, the fificati 5+ and di s th
Level § lot 12 years recoils. absorption, the incumbent | incumnbend qualt IC?FIOII - an irect recruius. | BY ° .
ten years segular the showld fulfii | shousd fulfl | S preseribed ) (&) absorption: | qualification i
experience in | service By incambem the eligibility | the ligibiliyy  for direct Possessing | By For absorption | § presciibed
Lovel 100r | helding sheorption: | should fulid | criteriataid | ceiterialaud | reerui's, the absorptien: | the incumbent | for direot
eight years Bachclers Far the eligibility | down lor down for qualification | For abserption | should fuifil recruits.
experiencein | degrecout | absorprion, | criseria laid dinect recryits | direes recruits. | By s preseribed | the Incumbent | the eligibitity
mc: Hmu:.'l :)f wh;'ch a | lhe " ggwn far abs on; | for direct should fulfil criteria laid By
el 10p casl five incummbent trect K its. i aihitil S lion:
togetheraut of | years shenld full® | mecmits. fg;mion reonalts ;E?L::;f‘::i;d“y dix‘:cnt iz::ruits %ﬂ.ﬁﬂ_ﬂ
which twa experience | the i .
years should be in | eligibility the By down fos shsarption
experience the Level 81 | criteria 1zid incumber abserption: | direct recruits. t‘hc
showdbein | of teoyears | down for should fulfil | For incombent
tevel and | experience | ditecs the absorption should fulfik
(c} Possessing { in Eevel 10 | recruits. etigibility the the
the or eight criteria laid | incumber eligibility
quatifications | years down for should fulfil criteria laid
prescribed for | experience direct the down for ‘
et reeniit. | o recruits. eligibifity direct
By 10 put ) criteria laid recTnits.
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o Jomposition of | | Director & |. Direcior 1. Birecior 1 Director & | 1. Direclor & | L Ddresor & 1.Director & 1. Dhirector & LIAreenor & 1.Diraciar & 1 Diirecior & 1.Director & | 1 Direcwor | 1.0ircelor & 1.Direcwer & 1. 1. Divccror
Cenfirmalion’ Vices & Viee- & Wice- Vies- Wice- Yice- Vice- Vica- Vice-Chancetlor | Vice-Chancetlar § Vice- Ve & Vice. View- ice- Director & Vice
Promotion Chancelor or | Chanceflor | Chancettor Chancellor o5 | Chanceller or | Chancelioror | Chancelloror | Chancelloror | or bisncminee- | or his nominee- Chancelloror | Chancellor Chancelle | Chancelloeor | Chancelloror | & Yice- Chaneeile
Committes his nominge: | or big o his his nomines- | his nomipes- ] his pominec- | his nomines- | his nominge: ! Chairman Chairman Wis nomince-  §oor his ¢ of his his nominze- | bis namince- | Chancello | rot his

Chairman nominge:Ch | nominee: Cheirman Chairman Chaicman Chairman Chairman 2. Ome Senior 2 One Senir | Chairman norminee- nomines- | Chairnoan Lieairman rorhiz nomines-
2. Que Scoior  airman Chafrman 2. {me 2 One Stnier | 1. One 2. One 2. Qor faculty member | faculty membes 2. One Chairman | Chairma ] 2 Onc Scnior | 2. Ooc Senbor | sominee- | Chairma
Faculty 2. Imc 2.One Senior Faculty | faculny Senior faculty | Senior Facuity | Semdor faculty | w be nomingied | W be yomingied | Senior Taculty 2. One n faculey facally Cheirme [ n
member o be | Benior Wominge of | member lobe | membtrtade | memberiohe | memberlobe | member twhe [ by the Dircetor | by the Divector | member iz be Senior 1. Ooe meimber tobe | member lobe ) n 2. One
pomnaied by | laculiy \ke Dizeclor | nomimaied by | nominaied by | neminated by | nominawcd by | nominaed by | & Vice- & Yire- nominated by 1 facily Senion nemimaled by | nominzted by | 2. One Seniar
the Direciar & | memberio | & Vice- the Dircctor | Dircctor the Director & | the Director & | the Director & | Chancellor - Chancellar - the Director & | memberio | faculty the Disecuor & | the Disector & | Senior facully
Yice- be Chanceltar & Vige- &Viee- Yice- Vige- Vire- Member Member Yice. be member 1o | Vice- Vice. Faeulty mncmber 1
Chanceltor: nominated feom Senior | Chancellor - | Chancellar- | Chaneelior - Chancelfor - Chaneelior - 1, Twa pulside 3.0ne mutside Chancellor - nomiinated be Chancellar - Chancciler - member to | be
Member by the Faculty: Mermbee Memb Memt Memb Member &hperis ta be. experin be Menther by the nomiaated | Member M ember b norminsted
3, Twa outside | Director & Nember 3.Two 3 Two 4 Two owiside | 2Two outside | 3.Twe paiside | nomi 1 by inated by I One outside | Dirsetr & by the 3.00e outside | 3.0me omiside | nominated | by
crperslobe | Wiee- 3. Two ouiside outside expests 1o be | expens 1o be expeitsiobe ) Ihe Ditechor- the Direcior & expen icbe Vice- Direcior exped ta be exnpest ko be by the theDirecta
nominated by | Chancellor. | outside expens lobe | expens (o be i 1by | nomi Vey [ nominaied by | MEsnber Vice-Ch 1l inaced by | Ch flor - | B Wiee- nominatcd by | nominated by | Dirselor o Vice-
theDirector & | Member axperis tobe | nomipated hy | nominated by | the Director & | the Digactor & | Lie Director & | 4. Chief - Member the Director & | Member Chancelio | the Director & | theDirector & | & Viee- Chancelle
Wice- 3. Tuo pominaled he Dhivecior the CHirector Viee- Vige- Vice- Administrative | 4. Chicf Wire- 300 r- Yice- Yige- Chancello | r-
Chaneeltor: gunside by the & Vice- 3 Vhee- Chaneellor - Chancellor - Chancelier - Officer: Administraiive | Chancellor - antside Memher | Chancellor - Chanceilor - - Member
Nember cxpats i | Dircotor & Chancellor - { Chancelior - Member Member Member Member- Qlfeeer- Member expet lobe | 300 Member Membzr Memtier | 3.0ne
4. Dificer be , ¥ice- Member Mermber 4 Chief 4, Officer 4, Chicf Secretary, Member 4. Chief nosaled autside 4. Chiel 4. Chief 3.0ne autside
from nopanated | Chantellor:  § 4. Officer 4_ Oificer Administrativ | [rom Admindst rativ 3. Administrativ | by the &xpen ia Administrativ | Administrativ | outside ELPETL D
Adminisratio | by the Member from from & Officer: Admipistratio | & Offieer: pdmipistaive | ¢ Offieer- Director & | be ¢ Officer~ ¢ {ffiver- experito | be
w: Members Direcior & | 4. Dlficer Administratio | Administrativ | Member. n entber- Mesmizer- Officer- Nom Member Vice- nominmed | Member Member be nominaied
Secretary. Viee- fom 0 Member- | mMember- Secrelary. Secretavy. Seeyetary. Member- 5 Chancellor - { by the 5. 5 aominated | by the
Chancellor. | Administrati | Secrelary. Secretsry. Secretary. Admministrativ | Member Director Administiativ | Administrativ | by Diregar
Wember om ¢ Officer- on | 4. Chiel & Vies- e Officer- & DFficer- TheDirecio | & Vice:
4. Officer Member. hiember- Adminisra | Chancelio | Non Non T& ¥ice- ] Chemcelle
from Secreiary Secretacy ve Offices ¥- Member- iember- Chancella |-
Administrati Member Member | Secretary Secratary I Member
o 5. 4. Chied iemnber 4. Chiel
bliember- Adminisirati | Adiinistr 4. Chief | Adminisir
Secretary. we Offices- ative Admirisit | alive
hon Qfficer- Alive Officer -
Mewmber - Member Officer- Member
Secrelary 5 Member | 5.
Administy 5. Adiministe
ative Admoise | mive
Offices- alive Officer-
Non Officer- Non
Member- MNon Mewber-
Secrelary Member- | Secretary
Secrelary
i5 Prommion by Men Mot i) Mot Mot Mol Mat Mot WNen Applicable | Selection Selection Mot Seleciion | Not Not Hag Mot
Selection (5ior | Applicable Applicable Applicable Applicable Applicable Applicable Apphicible Applicabls Applicable Applicable Applicable Applicabl | Applwaht
Non Selection & ¢
(NS}
16 MMiniwm yrs af
regular service
required in &5 per the Merit and Normal Assessment Scheme (MAMASY (see para }6.4iii) of RBRC Recruiiment Rules 2018 (Annaeuuee - T
existing prade - . .
for promHItan 40
nexit higher
Erade
17 Relaration Tn ot of candidates found othcrise suiahle for the posts i the Pay Level 5 and below. the preseribed eligibiliey criteria may be relaxed with the approval of Chairman Gaverming Body.
Clanse

e, |
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< Posts in Administrative Cadre
Schedule 74d: Posts iy Administrative Cadre of Nationsl Brain Research Centre :
5.No. | ! Chief Registrar Finance & Administrative Adminisirntive Dpegputy Finamce ES éo Director Siores & Purchase Office Assisiant Drriver
Administradve Accounts (Hficer Officer Officer Officer Officer
Qiftcer (Sentor {Aradenidcs)
Manager)
| 2 3 4 3 & 7 & Ed iQ i 12
2z Depariment Administration Admimistration Administration Adminisiration Administration Admiznisiration Administralion Admintsiration Adminisiralion Adminisration
3 Level in 7" CPC 13 13 1i 10 10 L0 ? 7 4 2
4 Ts the posca ol Applicabls Mot Applicable dol Appticable Mot Applicable Nat Applicable Mok Applicable Nm Appiicable Now Applicable Not Applicabie Not Applicable
Selection postis} or ;
Nos Sejection post
(N'S)
5 Whether the posis Yas Yes Yes Yes Yes Yeg Yes Yes No o
are exempt from the
purview of
reservations in
SCISTIOBC's )
comnmunity
[ Is post exempied Tes Yes Yes Tes Tes Yes Yes Yes Yes Yei
from consuttation
with UPSC bhefore
being filied
7 Nationality of Indian Tndian Indian Indizn Tedian Indian tndian Tndian Tndian indian
candidates
recommended For
AppoinimneRL
g Method of Framation failing By direcl Proymolion failing By direct By direct By divect recruitment/ | By direct recruitment! | By direct recruiiment/ | By direct recruitment By direct recraitment.
appotmEnL which Direct recruitmentidepotation | which Direct recruitmentfdeputati | recruitment/ Deputation (including | Depatation (including | Deputalion tincluding
E:::::l-li:)nnt;including {including short lerm &““;’l‘a‘:‘;';:fﬁmmin on (inchuding short | Deputation shortterm contract)f | shors tenm contracty | shon term conimacey
shiorL LeTm Contraety contracl)f absorplion. sm:Jrl term contract) rg Le;m cuplracl]a’ {including short absorptivn. absorption. absorplion.
absorgtion absorplion absorption. term cnplract}f
absorption.
8 Percentage of each To be decided by Tobe decided by the | To be decided by the | Tobe decided by To be decided by To be decided by the | Tobe decided by the | To be decided by the | Not Applicable Nat Appiicable
method of the appointing, sppointing authority appointing authority | the appainting the appointing appointing authority | appointing athority | appointing authority
appo; authoricy authoriy authosity
e 15 the pest included Yes Yes e Yes Yes Yes Yey Yes Yes Yes
for promolion under
MACPS _
11 Age of Digect Mot exceeding 55 Mot exceeding 55 Not excesding 40 Mot exceading 35 Mo exceeding 35 HNol exceeding, 35 Mol exceeding 20 Nor exceeding 30 Mol exceeding 30 years | 30 years
Reemuits if method of | years. years, years YEATS, yeaTS. years. years, . years. (Relaxabie for otherwise | (Relaxable for atherwise
appoinlm:m is by {Relaxable for (Relaxable for otherwise | {Relaxahle for (Retaxable for (Relaxeble for (Relaxable for alherwize | {Rriaxahle for otherwise | (Relaxable for otherwise | well qualied camdidates welt gualified candidaes
Direct Recroitment | otherwise well well qualified candidates | otherwise well olherwise well atherwise wel well gualificd well qualified weil qualificd with the appoval of with the approval of
for wnreserved qualified candidaes willl (he approval of qualified candidaies qualified candidates qualified candidaics candidates with the candidalcs wikh the candidaics with the Competen! A\ﬂhﬁﬁf}' and CO‘“D';'*“' N{'hm'}‘ and
candidares with the approvalof | Compewent Authority and | with the approvat of with the approval ol | withthe spprovalof | epproval of Competens | approval of Oomp pproval of Comp as per instructions’ orders | as perinstrections orders
Conriptaent Authoriny | & per instractions! Compeient Ambuority Competeni Authority | Competent Authority | Atsthority and as per Auvthority and a8 per Aaikonily and as per of the Central Govt.) of the Cenreal Govi)
and a5 per orders of the Ceiral and s per mstractions” { and as ger and a5 per instuctiony ordersof | instructions” ordersof | instructions’ orders of
. insinaclions! ondersof | Goved orders el the Central instructions’ ordersof | instructions! ordezsof | the Central Govi) the Ceniral Sowvi) the Ceneral Gowt.)
the Ceneral Gowt.) GavL) the Cenoal Gove) ihe Cenrral Gewi.)

.
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3 4 5 [ 7 [ % ) 1 12
* Sducstional Esgential: £3) Essential: (i) Mastees | Essential: (i) CA7 Essenliak {j) Essential: (i} Essential: (YC.A/ | Essentiak: &) Essentiak i) Essenlial: (i) Graduae | Essential: (i}
lﬁah‘ﬁcation and Masiers degrec ip degree in any 1ICWAMN.Com/! Graduaie in any Graduste in any ILICWAISASS Graduate with Gradvate from a from a recognized Matriculation from a
Expericnce any discipline or discipling of Two SAS, discipline with Post | discipline with Post | M.Com. roma proficiency in recognized University/ Institation. | recognized Education

Two years P G years PG Diplomain | {ii) (a) for CAf Graduate Diploma | CGiraduate Diploma | recognized shorthand (120 wpm) | Univerzitys {ii) One years Baard.
Diploma in Personnel ICWA six years in Personng) in Persanoe| University/ Institate; | and typing SO{wpm). | Institution, experience in the {11) Should pussess
Persornel Managementf H R. MEnageriat tlareapeme bt Management {ii)(a) For Caudidares should be | (ii}Theee yoars relevan Feld of valid commercial
Management/ HR. | from any recopnized experience in the orH.R, fioma orR.R. from a CAMCWA (wo years | proficient in use of expenence in the establishment, accounts | driving license for light
from recognized University/ Institute. relevant ficld out of | recognized recognized SOPETVISory word processor and relevant feld of or stores ina Cenral or | and heavy vehicles
Uniiversity/ (i) Minimum twelve | which minimuem Universityf Universicy/ experience in the spread sheel Procuremen, Saae Govemment issued by Competent
Tnstitule. VEArS EXpETiCnCE iR three years Tnstilnie; Insuirme; relevan fieig software, conversanl | maintenance and Depantmem, Authority.
{ii) Minimum Managing activities experience in {ii}Five ycars (ifFive vears prelerably in a wilh secretarial disposat of stores, university/deemed {iil) Experience of
twelve years such as administration, | responsible capacity | supezvisory stpervisory Cantral o1 State practice or passed preferably in g university o driving s motor
managerial finance, admissions, preferably in 4 cxperitnce in the experiense in the Govl, deparument, sienographers university or educational/ sciemific/ | canfeep for at least
£xperienve sich chamination, Central ar State eelevant field of relevant feld seienlificf research SR RMLITATHANR educational/ esearch instiution. thiee years.
ashdminismation, | evaluation etc. in Gavi. department, ad ministraiion, prefersbly in 3 organization/ canducied by staff scientific/ research PSU/ amonomous bady
Esizblishment, managetial capacity PSU, scientific/ establishment and smiversiy or Instittions selection commission | institwion, PSU/ under Cenrral or S1ate | Desirable:
Finance, Store preferably it Tesearch estate management | educationzl/ university PSUF or any other sutonomas body Govermment. Knowledge of motor
Purchase, Estate Sciemific/ Researcly | organizaiion/Instinue] preferably ina scientificf research | awonomeus body institution recopnized | under Central or State mechanism (should be
Managemen in Training lngiinae/ oY universiy Centrat or State institetion undar under Central or for the purpose; Government. abie te remove minor
fesponsible University! auloromous body Gevemnment Central or State Sare Governmen. {1) Five vears defacis in vehicles),
capacity preferably | Autonomsaus Bady under Centzal or depariment’ office, | Ciowamment, (#) (b} For 5A57 experienze in the Dasirable: Desirable:
in Scientific/ under Centrat or State | Stale Government. PSU, autonomous M.Com. live years relevant field Knowledge of Govi, | Knowledge of
Research/ Teaching | Governments. (ii} (b) for M.Com | organization, Desirahble; supervisory preferably in a rules and regulations, § computer/ wogd
Instivales SAS ten years Elniversity, Knowledge of experience in the Cemral or Siate compter processor aperations,
University/ PSLIS OR managerial Scientific/Research | Gowt, rules and relevamt field Government applications / maintenance of files,
Autonomous Body experience in the Tnstituion under regulations, preferably in a Department, information progessing of cases,
inder Central or (i) Candidales with 2 | relevant fielt out of | Central or Siate praficiency in the Centraf or State universicy’ or managemrent system, | drafiing, service/ other
State Governments. | PhD degree, with 7 which mrinimum five | Goverunent, use of computers/ Gowvi. depariment, educationalf Diploma in material | rules and regulations

yrars of post-PhD years experience in - { Desirable: manzgement scientific/ research seiemiific/ reseanch management. applicable in Central
Desirabje: ckperience and responsible capacity | Knovwdedge of information system. | orgonization! instivution, LY fovernment officesf
Frowledee of actively involved in preferably in a Gowt. rules and : Instilions autopomous body Govt. of India bodies
Govt. rules/ eesearch andior Central o Stane regulations, ontversityf PSUY under Central ar Shace ALLONOTIDYS
regulations, Modern | teaching in higher Govl. depanment, proficiency in fhe autonomaus body Government. instilntians.
Management educativn/Scientific PSU, scientific/ use of computers/ under Central or Other desirable
practices, Institutions, and restarch eTanagement State Gavernmenl. Desirabie: qualificatioos wiil be as
proficizncy in the having experience in orgamization/Instiuti | information sysiem. Enowledge of Gawi, 1 requirements of (he
use of compulers? puiding onf UBIversitw Desicabie: rufes ond regulalions, . Centre for the specific
Manupemenr - studenisfproject autgnomous bedy Enowledge of Govl. | computer post advertised.
Jnfarmation mANAEEMED) £, uoder Ceatral or rzles and repulations | applications
systems, Siate Government. and proficiency in the | information

Pesirable: st of compulers MANapement £Ysiem,

Knowiedge of rules/ Desirable:

regulations relating (o Enowledge of Gowt.

academnic aclivities, rules/ regulations

madern masagement | andprofisiency in

praclices, proficiency | the ise of

in the vse of COINpPALIELS,

compulers.
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ficld of
Adminisation,
Establishmeny, Siore
Parchase, Estate
Management in a
respansible capapity
out of which

(i} five years
expericnce in relalcd
Deld a1 level 12,

or

(i) eight years
Expenence in
reimed fedd at level
12 and levet 11 put
together ontof
which Lo years
experience shotld be
al level 12

or

(i) ten years service
in related Geld as
devel 11 of
equivalent.

() Passessing the
quatifications
prescribed For direct
IOCTRlS,

By absorption: For
absorptiom the
incormbent shonld
fufil the ebgibility
eriteda laid down for
direct recruits.

related activities such
as admissions,
examinations,
evatuations, eic,, in
respomsible capacily;
oul of which

(i) Five years
experience in related
field ai level 12

of

(i) eight years
experignive in related
field at level 12 and
leve] 11pui inpether
oun of which two years
experience should be
atlevel |2

of (1ii} ten years
service in related feid
allevel |1 or
equivaten.

(€] Possessing the
qualilications
prescribed for direct
recruils.

By absorplion: For
absofption (he
incumbent should
fulfil the kigibitity
criteria 1aid dawn for
direct reeruits.

experience of 1ea
vedrs in (he relevant

regulay service
relaied fiedd at fevel

field of acccunts in -+ | 8 or five years
Cenratf State service at lavel 7;
Goverament (e} Possessing the
Depaniment, PSU, qualificaticns
Sclentfics Rescarch | prescribed for dicect
Teaching Institwtes | fecruits.
University!
Aulonomous Body By absorption: For
uader Centralf State | absorption the
Gover ts; oud of | incambent shookd
which fulfii the edigibilicy
(1) five years criteria laid down

experience in related
field at Tevel 19,

ar

(i} eipht years
Experience jn
related Beld at level
10 and levei Bor 7
pirt topetier oul of
which ew years
experience should be
al Jevel 10,

{c) Possessing the
qualifications
prescritred for direct
recruits.

By absorption: For
absorption the
incembent should
fulfit the eligibility
criteria laid down
for direct cecsuits,

far direct recruis.

regutar service
relaled Neid ac lewve]
8 or five years
service at level -,
{c) Possessing the
guatificatons
prasetibed for dirept
recodils,

By pbserption: For
absorption the
incumibent shoujd
falfi) the eligibility
criteria 1aid down
for direct recrits.

of Flue years service
atlevel 7,

(c) Possessing the
quabifications
preseribed for diregt
feCTuils,

By absorption: For
absorption the
incumbent shouid
fulfi} the elipibility
criteria laid down for
dircot recruits.

(b with three years
regnlar service in
selated field at level €
OF §ix years service at
level 5 oF cizhl years
al level 4 and

2. Possessing, the
qualifications
prescribed for direct
TECTWS.

By absorption: For
ahsosption the
incurbent shoold
fuliel the eligibility
criteria laid down for
direck rectuils.

(b} with three years
repolar seTvice n
selated flekd al lavel §
OF 5iX yedrs service
level 3 or eighi yesrs
at Jevel 4; and
2. Possessing the
gualifications
préscribed for direct
TBCTnits,

By absorption: For
absorptian the
incunthent should
fulfi the eligibility
critenia Jaid down for
direct recruits.

3 5 [ 7 ] ) 10 11 k2
-* = xperience for By Deputation By Deputstion By Deputatien By Depitation By Depuiatinn By Depotation By .Deputation By Nai Applicable HNet Applicable
Depotation {ineduding shord {including shert lerm | [including short including shost fincluding short including shor fincludipg short Deputation{Encudin
ter conjract): coptract): Officials lerm gontract): ferm coniract]: ter ConErace): ferm coniract]; tepm contyact): # sharl tekm
Officiats from from Scientilic/ Officials from Officials from Officials from Officials from Officials from conleugt); Dfficials
Sciemific/ Research! | Recearetyt Teaching Scientific/ Researchy | Scientific/ Scientifics Scieniificd Research! | Centralf State from Centralf Sute
Teaching Institutions/ Teaching Researchf Teaching | Researchy Teaching | Tenching Institotions! | Government Government
13::?::::‘]‘; pouy | Universiess Institations/ Enstitutions Instituions! Universities/ Depariments, Departmenss,
Autamomous Badies Autonomous Bodies Liniversities! PSU.EJ Universitiesf PSUs/ | Universities! Autoromous Bodies/ | Scientific/ Re?'earch;" Scientific/ Reseanch/
urdes Central of under Ceatral or S‘tale Awonomous Bodies Autonomons AUEINOMT L P5Ls under Central Teaching lastitutions! | Teaching Institutions/
Skate Govemments, Governments, subject | under Centralf Stare | Bodics under Bodies undes or State Universities Unive rrivies!
subject to folfilment 10 fulﬁ_lmem oflt!le Gaveraments, Centrelf State Cenrtral or State Governments, subjeci | Autonomous Bodies! | Astonamous Bodies/
of the Following fallowiap conditions: | subject to.fulfilment | Governmes, Governments, 10 Fulfilment of the PSUs under Central | PSUs under Cenieal
conditions: L. fa} holding of the foliowing subject 10 fulfitment | subject to fulblment | following conditions: | or State ar Stale
1. () haiding anzlogous post on conditions: of the following of the following 1. {a} holding Goverminents, subjeet | Governments, subjec
analogous past on regular basis in the 1. (a) holding conditions: condilioms: analogous post on to fulfilment of the o fulfilment of the
repular hasis in the | parent cadre; analogous posi on 1. ¢a) holding 1. {a) hoiding regular basis in the foilowing conditions: | (ollowing conditions:
parenl cadre OR regular basisinthe | znalopons postan | amatogous poston | parent eadre; 1. {8 holding 1. {a} holding
0] 3 {b) having minimum | parent cacre; regular basis inthe | regotar basis in the | OR analogous post an analogous post on
{b) having minimom | experience of 12 years | OR parent cadre; parenl cadre; (b with three years | segolar basis in the regnlar basis in the
experience of 12 of managing (B) having, QR OR TeELar SeTViCE paient cadre; patent cadre;
Yyears (n retevant academic and stodenis | minimum (b} with threr years | (b) with three yesrs | related field atlevel § | OR DR

-
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1 2 3 4 5 é 3 3 9 10 1] 12
14 Composition of | Dhrector & Vice- | 1. Direotor & Vice- T Direclar & Vice | 1. Director & Yice- | 1, Ditector &Vice- | 1. Director & Vice- 1. Dirgeror & Viee- |. Direciar & Viet- 1. Threciar & Vice- b, Direcior & Yice
Selection/ Chancellor o his Chancelior or s Chanceller or his Chaneellor or his Chancellor or his Chaneellor or his Chancelor o3 his Chancellor or his Chaneellor ar his Chancellog or his
Condirmation! nominee:Chairman | pominee; pominee: Chaioman | nominee:Chalrman | oominee:Chafrman | nomigee:Chairman nominee . Chairman | nominee: Chairman | nominet: Chairmen nominee:
Promolion 2, One Mominee of | Chairman 2.Cae Nominee of 2 Ope Nominee of | 2.0ne Nomince of | 2.0me Nominee of 7 Coe Nominee of 2.0One Nrwninee of 2.0ne Nominee of the | Chairmam
Committes the Drrecior & 2. One Mominee of the | the Direclor & Vice- § the Ditecior & the Drireckor & the Dizeior from \he Director & Vice- | the Disectnr & Vice: | Directar & Vice- 2. Dne Nominee of the
Vice-Chancellor Director & Vice- Chaneellor from Wice-Chanceflor Vice -Chancello Senior Faculry: Chancellor from Chancelior from Chapeellor from Senior | Directoe & Vice-
from Chancelios fiom Senier Feculty: from Senior fram Senior M emther Senior Faculty: Senios Faculry: Facolty:  Menther Chancellor fiom Senior
seaior Taculty: senior faculiy: Member Facully: Member Facuity Member 3. Twe onwide Membter Member 3 Cor outside experl Facolty:  Member
Member Mumber 3. Two oulside 3. Twm outsice 3. Twa owside expens 1o be 3. Two outside expert | 3. Two ourside expert | to be nominated by the | 3. One oulside expent
3. Two aulside 3. Two culside experts | experisia be expetts to be expens to be nominated by the 10 be nominated by to be nominaed by Director & Yice- Lo be nominated by the
experis 1o be 1p be nominated by the | nominated by tie nominated by the nominated by fhe Direcior: Member the Direetor & Vige- | the Director & Vice- | Chancellors  Mewber | Director & Vice
nominaled by the Direcior & Vice- Direcior & Vice- Director & Vice. Direcior & Wice- 4. Chief Chancelbon Chancetlors 4. Chief Chancellot: hember
CHrector & Vice- Chancellor: Member | Chancelior: Chancellon Chaneeibor: Administrative Member Mernher Adminisirative Qfficer: | 4. Chief
Chanecllor: 4, Chief Member Member Member Officer: or An 4. Chiel 4, Chief ar An Officer of Adminisirative Officer.
Member Administralive 4. Chief 4. Chief 4. Chiel Officer of Administralive Adminisirative Administrationiembe | Member.
4, Chief Officer: or An Officer | Admimistrative Administzative Adminismative AdminisuationMenth | Officer or An Officer | Officer or An r. 5, Adminisrralive
Administeative of Officer: or An Officer: oy An Officer: or An er-Secretary of Adminisiration: Officer of 5, Administrative Officer(Admn.):  Non
Officer: or An AdminiserationNon- Ofiicer of Oftficer of Odficer of Member-Secretary. | AdministratiorMemh | Officest Admn.):Non Wiember-Secretary.
Ofhcer of Member Secretary AdminiswationMem | Administratione | Adminisiragoniie er-Secretary. Member-Secretary.
AdmipistrationNon ber-Secretary mber-Secretary mber-Secretary
Member :
Secretary
15 Promeuian by Promation by | Mot Applicable Promation by [ Hot Applicable Mo Applicable Mo Applicable Won Applicable Mol Applicable Mot Applicable Nor Applicable
Sejection 45)or Non | selection  our  of selection  ow of
Selection (MS) eligible officer in eligible  officer  in
Level 12, DFC 10 b Leve} 10,DPC.10 be
framed by Direclor. Framed by Direcior.

Relaxation Clange

T case of candsdates found otherwise suitable Far the posis im the Fay Love] 5 and below, the prescribed el

igibility critersa may e relaxed with the approval of Chainmin Governing Body.

o
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Nz, BT/ii=d/09/NBRC/95-Part file, ' Dated; 4th August, 43
| i
| |
e i

Dr. Vijayalakshmi Ravindranach |
Frogramme Cperdinator

National Brain Research Centre
TCGHES, Arune Asaf Ali Marg
tlaw Deiﬁi -110067,

: .I
Subbject : Creation of posts for' NBRC.

This is with reference teo your letter NKNo.NBRC/1/Misc./93
dated July 26, 1999 on the above mencioned subject. Ixi this
coanection, I am directed to informi you that the departmsnt has
approved the creation of following posts for NBRC:

Scientific Position - Number Scale.of Pay

Ecientist Grade -V WO ! ' Rs5.14300-1830G0/-
Scisntist Grads -IV Two I i Es.12000-16500/-
Soientis

@I ntist Grade -III . One i Rs.10000-15200/-

E
hte
@]
)
—

Computar Cparators WO Rg.4500-7000/ -
Technicians-1/11 WO Rg.5000-8000/-

o Rs.4000-6000/ -
‘. '\-__ = s
You are, therefore regueitéd %

_ A tn take further necesary action
10 this malbter. =

Ti* 'Telegran : ‘BIOTECH' ERHIG/Telephone : 4363012, 4360899 Coid {Telex : 31-74103 BIOT 1K
B aw/Fax 1 011-4362884




i

=

b
'

This issues with the approval of ‘Competent Authority.

Thanking you,

4

Yours faithfully,
FMJ/BE)—/

(Bindu Dey)
Principal Scientific Officer




n—— | | | BE-2 T s o
T { eTE-2, dio ©lo dlo HEE

3 r un]!TTq{ HETEY i - S e i"i";‘;-'-‘:‘ﬁ:.‘.nsacf;_i
e 4T i ' Block-2, C. G, O. Complex |
\:E,ﬁ\;;‘,][—pv-r OF INDIA ; il ' . - LodiAead, Mew Deihi-110203. 7

MIN!ISTRY GF SCIENCE & TECHNOLOGY ; Yo o
DEFPARTMENT OF BIOTECHNOLOGY y lias |

No . BT/Med/09/NBRC/99 . | Dated: 6th August, 99

Dr . Vijayalakshmi Ravindranath |
Programme Coordinator

Mational Brdin Resgearch Centre
JCGEB, Aruna Asaf Ali Marg

Mew Delhi -110067.

gubject : Creation of posts for| NBRC. |

(= t

Madam, i E ‘

This is with reference toO your letter No.NBRC/1/Misc./
dated July 26, 1999 on the above :mentioned subject. Tny gl
connection, I am directed to inform you that the department b
approved the creation of £ollowing Dosts for KBRC, walidity o©

ohe year i.e. 1090 2000' L

Admdinigtrative PQ&ILlQﬂg Number ' Spale of Payv
Lab Ageistant / T™NO | RE.3200-4900/-
Attendant ) = i . ' Reg. 2650-4000/-
i | | L.
Drivers 4 Two,=: Re.3050-45980/ -
: /l/\ / 2

&

You are, therefore rnquestéé'“o take fxrther necesary action

itn this matter. ! |
This issues with the approval of Competent Autherity.
Thenking you, : :
T 5 i N
. eﬁ Yours faithfuily,
- .
i (Bindu Dey)
Principal Scientific Officer
| 1
i Telegiam : 'BIOTECH' X4/ Telephione : 4363012, 4360809 1%}/ Talex : 31-74105 BICT I

WA /Fax ; 011-4362884




Hu 4364065

D.0. No, BT/MedNO/NBRC/53

D¢ar D, Ravindranaih,

m NBRC.

nartment of Biotechnology

GﬂYE
Mzmsmwap o]

e

Y e
o oy el U4
fm
WZ.‘I&IW ‘(ﬁo —.ﬁo aﬁc WW
) <y, fRef-110003

RNMENT GF [NDJA

CIENCE &TECHNOLOGY
gjﬁwﬁl MEJH QF BIOTECHNOLOGY
43, l_'m'l ﬂmr}c G, EJ Complax

Dated 13 Docember 2001

x
i

Please refer to your proposal dated 11.07.01 for Lruﬂﬂun of additmnn} posts

The Departmatt of Expcndihﬁe, as per thele Dy, No. 1940 / BE.Coord 1 /
2001, dated 10.12.0), have allowed creation of the fullowing posts for the project

ps r'iﬂd 3 ;{‘} Llpi[} I‘J[.S!IC}I] 31 S 2003.%

w2100y

[ eNo. | MName of the Post Seale | | Number of pests
| Scientist Grade TV Rs.12000-16500% |2 |
3| Scientist Grade 11 R 10000-15200/- |2
. !"Technical Officer, Re.6500-10500~ {1 .
. Teehnician 11 ' | R.4000.6000/- b:
i | Lab Assistant Rs2650-4000/: |1 oo
P4 Office Assistant Rs 4000-60007- |1
Tolul B 8-
' P
The Department of Expendinire bas slso agreet foz the:-cortimaation of two

oY 0“ Drivers in the scels of Re.3050-4580 axd twe posts of Lab Aaslatents /
Attcndants. one each inthe pay'scale of R 132004900/~ ard Ra.2650-4000/-, till the
end of project period, Le. upto March 31, 20034 "“}i

You may proceed with the filling up of the sanctioned posts.

g With regards

Dr. Vijsyelakshmi Ravindranath

Diecior

Tatlonal Brain Rcsmrch Canirs

§CO-56 &7

Yours sincerely,

bt

{Anand Kumar)

m@&@»

16 Pt L, ‘ ‘ :
~Mi1 2 /Telsphone : 4363612, 4360809 TR/ Tebax 1 3174108 BIGT IN

e T




ANAND KUMAR
BIRECTOR
TEL. NO. 4364003

DG No, BT/Med/09/NBRC/99

Dear Lir. Ravindramath,

NBIRC

VT AL
frsae afe venfieh) simmd
grTCTTH T At
@@-2,7 9 T, Wo Tilo aits FIAEFT
eI ®is, Hd fReei-110008
GOVERNMENT OF iNDIA
'if MINISTRY OF STIENCE & TEGHNOLOSGY
; | GEPARTMENT OF BICTECHNOLOGY
. Block-2; {Tih Floor) C.G.0. Compiex
: Lodi Read, New [Dalh-1102403

Dated 11" Novemiber 2002 /. A

1 e

Please rcfcr te your pmpusai.dated—-u L'_LL:-&:W crestion of-additional posts in

The Department of Expenditure, as per their Dy. No. 1166/E.Coord [/2002, dated
6.06.02 and Ministry of Finance (Expenditure) 1.D. No. 1642 [ E.Coord I / 2002, dated
1‘< {0.02, have approved creation of the Hllowing “4 posts for the project period, i.e.

upta March 31, 2003,

1 Registrar

i) Scientist Grade VI
ii) Scientist Grade V
iv) Scientist Grade 1V
V) Scilentist Gradea I

1) Chiefl Administrative Oilicer
vity  Assistant

viil)  Velerinarian

1) Librarian

X) Computer Operalor

41} Technician " = T

i) Technician 17
xiiti)  Lab Assistant
xivy  Lab Attendant

i Rs.14300-18300/-
] 1s.16400-20000/-
2 Rs.14300-18300/-
1 13.12000-16500/-
2 R<.10000-15200
1 Ks.14300-18300/-
3 Rs. 4000-6000/-
! Rs: 8000-13500/-
1 Rs. 8000-13500/-
4 Rs! 4500-7000/-
b Rsj 4500-7000/-
2 Rs. 4000-6000/-

3 Rs., 2650-4590/-
1 Rs. 2550-4000/-

SO

: oL
The Department of Expenditure has also informed that no firther vehicles should
b procured by NBRC and any additional requirement should be met by hiring.

S

1 Telegin  BIOTECH Gt/ Telephons - 4363012, 4380699 etati / Telex : 31-74108 BIOT I

Wil / Fax: 01143620884




You may proceed with the filling up of the sanctioned posts.

With regards

Y ours sincerely,

e
P
(Anand Kumar)
Dr. Vijayalakshini'Ravindranath
Direclor \ o
National Brain Rescarch Centre ': TR X
SCO-5,6 & 7 : : LS
Sector — 15, Part — 11 i
Gurgaon - 120 001, ’

\\&-_ d ..I il
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' i G i , (’J_ ,,./' ara—2.7 4f om, Do ofto a0
N sy wteifre qaa 'g i) Ve, 98 Red-110003
.- i) Eetarely e } Block-2, (7th Floor) C.G.C. -
/ GOVERNMENT OF INDiA T TR Lodl:Road, New Beii-110a
f MINISTRY OF SCIENGE & TECHNOLOGY [ gy
- DEPARTMENT OF BIOTECHNOLOGY Eoy
¥ L} =
[
I:‘-"-k /',
No. BT/Med/69/NBRC/Y9 b Dated : 23.07.200.
'To 'I

Prof. Vijayalakshmi Ravindvanath, .

Director.

Natienal Brain Research Centre, i'.
{ Near NSG Cavpipus, Nainwal More,
Manesar, Gurgaon - 122 050.

¥ i
i ,
+

Subject ; Upgradation of the post of Scientist VI to Scientist VI ju NBRC.

. Regarding - i
by
Madan,
S A i |
/ (’."J I am directed to refer o your letter no; NBRC/DBT/37:2001 dated
A 29.4.2004 on the above subject and to convey the spproval of Department of
!! A Expenditure for the upgradation of ong post ol Scientist VI (Rs. 16,400/ -
(. 20.000/-)10 Scientist VII (Rs. 18,400/ - 22,400/-) subject to downgrading of one
A post of Scientist V (Rs. 14,300/-- Rs. 18,300%) 1o Scientist IV (Rs 12,0004 - Rx
e 14,800/, i
jhf;e =9 T
N This issues with the approval of Department of Expenditure vide their ID
LJ(B)/98 dated 12.7.2004, '
H)-Tr =2n : ]
5 'T% : Yours fathiully,

; (Balkshi Ram)
o Secretary (o the Government of ludia
' Tel. (0) : 2436 2961

! L3

i |
]71‘&1‘;: e dopreat d:,_; el Uz
TR / Telegram : ‘BIOTECH' GXHTH / Teleplione : 435;3012, 4360899 AT/ Telex : 31-74105 BIOT IN
AT / Fax : 0114362884
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No. BT/ABNB-16 ; ﬁymm

Ta !
The Direclor, : |
National Brain Research Centre,

. Near NSG Camipus.
Namwal Mode,
Manesar 122 050 Harvana

SUB: Creation of posts

Madam "

L

| am dirceted to tefer to your letter No. NBRC/RCE/DIR/45, dated
19.8.01 on the above subject, and to convey the approval of Depactment of
Expeaditure for ratification of 8 posts mentioned, in this Department’s letter of
even tumber dated 3.3.04 and also for the c.ru}tmn of ﬁ}Unwmg 5 temporaky

alan posts upto 31.3 US %
[ SLNo. | Name of (ﬁcpnst—wwm___t_' Pay scalel | No.of posts | i
o iSucml‘;; il * Rs. 10000 = 15200 | S
{2 ioformatibd Scientist Rs.10000 £ 15200 | L
(3 Dlechnidhl Gificer ¥ Rs.8000-13500 LT
(e, ff‘xss.i.,le.:il? bigineer R5.8000-13502 . § Uy
'S ] Techaiclan | * Rs.asnmnno .
E_ IS Total IR S 51 'E'E :g =t |

¥ These “.-.ﬁ"‘ are f(U‘TMRI facility being t.rcnlcd al NI!RC, ; //( ~ ‘A

2 This issues \1.1’11 the npprcvnl of Dep&ﬂmcnt of Expenditure” wdc L D‘

P, TOSG/TE. Coornd UJGU‘L

%:




o N , | : wH~2,7 a1 e, His Ao a0 TR@s
. =4 % tid fatei o f w1y O, 7 wfi—110003
= T WG . Block-2, 7th Floor C.G.Q. Complex
; : _ji:::"t\ ““““ a4 Lodi Road, New Delhi-110003
HINISTRY OF SCIENCE & TECHNOLOGY LN ]
| DEPARTMENT OF BIOTECHNOLOGY /e Vi p
/ {x ‘ .ﬁ |
No: BT/ABNB-16012/1/03 ; : Dated: |1 72006
To
Prof Vijayalakshmi Ravindranath, | =
Director | i
National Brain Research Centre (NBRC)
& Nainwal Mod, Near NSG Campus | i
: Manesarm 122 050 (Haryana) [ :
d Sub: Creauun of additional posts in NBRd Manesar.
5 4 L l
Sir, :

i
; I

1 am! directed to wfer to the wrrespondence resting with your letter No

NBRC/Admn/DBT/2006/644 dated 25 -f\.pnl 2006 an the above subject and to convey the

approval of the competent authority for L.1ea{10n of the following posts :

S.ND. " | Posts/Scale ofPayl '; i No. of Posts
: A { ! | created
J: G | Scientist-Gr VI | it 1
y ! '16400-20000 ' .
= IO Scientist-Gr V. | = 2
; 14300-18300 | [ ‘
3 - | Scientist-Gr IV ! S 3
z = 12000-16500 | S I
B 4 Scientist-Gr IIT | : 1
i : bl 10000-15200 ; g
i 5. '| Information Scientist | 2
: ? 10000-15200. i
Total > 9 2
| P

This issues with the approval of Ministry of ~Finance, Department of
Expenditure, vide their ID No. 813/E. (.,oord 13200{3 dated 29.6.2006.

i
o | Yours faithfully,

! \}‘EVQ_V‘\‘:\‘{Y s

(Virendra Kapoor)

3 L ._ Deputy Secrefary to the Govt of India
e @/ L ”""‘Q &g
// 5\ G\\ q\.“? S (—M
(v | ! y H\h}r’

!
_ | Webslte: http:/fwww.dbtindia.nic.in; hitp Uiwww.btisnet.gov.in

GXHTT / Telephone : 24363012, 24350898 BT / Fax: 011-24362884
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-2, T TG, e Wi We TS
¥ fww oz hfe® sareg sy <rs, ¢ fawd—1 10002 |
TR R _ Block-2, 7'h Floer £.G.0, Compiax
Lodl Read, New Dalni-110063
GOVERNMENT OF [NDIA

NINISTRY OF SCIENCE & TECHNOLOGY
DEPARTHIENT OF BIOTECHNOLOGY

No: BT/ABNE-16012/1/03 j Dated: 4.2.2008
| :
fo A% Y2~ 2.3»38“‘?\ \ D
Prof. Vijaystakshuni Ravindronath, | ‘ ! (S )
Director, : "u {...1.- 7

National Brain Research Ccsmc : T ezl
Nainwal Mode, Near NSG Campus '
Musiesar - 132 050 (Harvsna) _ s
sub:  Requiremenl of tech:ﬁc‘ﬂfadmiuist@tiva pasts at NBRC — Reg,
Sir, - 2 i .
pre = ] am dnmud w refer to your !otier Na, NBRC’Dm’Pastsf‘O{} 24 doted 19 *\mf-
j 2007 and letier No. NDBRC/Dis/DBT/2007/1349 dated 27 July 2007 on the above subject’
and to convey the approval of the t.nmpctcnl auihamy Tor creation of the following pests

Technica! Posts

SNo. |MameolPost . ! Scale No. of poeis:
ST 3 S K spproved
1 St Technical Officer | | 12000-16500 1
: Pl
2 Technical Officet — 110000-15200 1
| Teckmical Officer '3 . " | 8000-13500 7 !
| Vechnieal Offjeer 'C" * | 6300-10500 ]
3 Librarian _ i 6500=10500 l
4 Sr Engincer || 12000-16500 Ll
5 Asstl Engineer ___ | BO0DR13SN0 T .
a Technician-] | 4500-7000 72
|| Technician-Ii || 4000-7500 2 .
7 | Computer Oparair-| | | 300-800O -
. Computer Operator-l [ 4000-6000 ]
8 ) Lab Assiatant ~_12650-4000 !
9 _iLsb Atieadant 2550.3200 1
Administrative Posts : l
N Admn. Offjcer (A cadlniics) %, % | 8000-13500 |1 i
2 Dy Fisanee Officar i | R0DO-13500 ) :
i3 St Stores & Purchuse Officer | BO0U-13500) e i
L4 Asgistant [ | 4000-6000 3 i
E Driver - - [3050-4590 ]
L[ Totel | - 19

ooy @u@"“ e -

i;{, o Wabsite: ﬁp.ﬂwww.dbtlnd!a.nic.gn http:llwvav.bBilenat.gov.in
g TIWIS/ Tolophane | 24343012, 26362320 a7 / Fax + 014-24362884

. ! I.I? I{---'
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I'his issues with the upproval of Ministry of Finsnce, Depurtment of Expenditure [T
No, 2590478 (Per)/li.Coord. 12007 dated 14.1.08.

Yuurs frihfully,

\endes Ksfo
(VIRENDRA KAPOOR)
Deputy Secretary to the Govt of India
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